NOTICE OF PUBLIC MEETING

TF
ot LY CITY OF ALBANY
Abani/ - CITY COUNCIL WORK SESSION
[ o Municipal Court Room
_/ Monday, September 21, 2009
4:00 p.m.
AGENDA

4:00 p.m.
4:00 p.m.
4:00 p.m.

4:05 p.m.
4:25 pm.
4:40 p.m.
5:00 p.m.

5:30 p.m.
5:45 pm.
5:575 p.m.

6:00 p.m.

CALL TO ORDER
ROLL CALL
BUSINESS FROM THE PUBLIC

AFFIRMATIVE ACTION PLAN - David Shaw
Action Requested: Information, discussion, direction.

ADJUSTING PROPERTY LINE BETWEEN TWO CITY PROPERTIES - Gordon Steffensmeier
Action Requested: Information, direction.

REQUEST TO ESTABLISH AIRPORT ADVISORY COMMISSION — Councilor Reid
Action Requested. Discussion, direction.

RECESS TO EXECUTIVE SESSION TO DISCUSS PENDING LITIGATION OR
LITIGATION LIKELY TO BE FILED IN ACCORDANCE WITH ORS 192.660 (2)(e)

RECONVENE
COUNCILOR COMMENTS
CITY MANAGER REPORT

ADJOURNMENT

City of Albany Web site: www.cityofalbany.net
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TO: Albany City Council
VIA: Wes Hare, City Manager
., P
FROM: David Shaw, Human Resources Director
DATE: August 27, 2009, for the September 21, 2009, City Council Work Session

SUBJECT: Affirmative Action Plan

RELATES TO STRATEGIC PLAN THEME: @ An Effective Government

Action Requested:

Provide direction as to whether Council wishes to formally adopt by resolution revised and future
Affirmative Action Plans. A memo and resolutions, depending upon the Council’s decision, have
been prepared for the September 23 Council meeting for formal Council action.

Discussion:

Executive Order 11246 requires federal contractors to develop and implement a written
affirmative action plan (AAP). The Executive Order defines an AAP as “a set of specific and
goal-oriented procedures 1o which the contractor commits itself to apply every good faith effort”
to ensure that applicants for employment, and current employees, are treated without regard to
their race, color, religion, sex, or national origin.

As part of the AAP, the Human Resources Department conducts annual utilization analyses of the
City’s workforce compared to the presence of women and minorities in the Linn County civilian
workforce. Based on the results of the utilization analyses, the City establishes efforts to reduce
or overcome any underutilization identified. Good faith efforts may include, for example,
expanded activities in oufreach and recruitment to increase the pool of qualified women and
minorities. The City does not establish set-asides or quotas to hire candidates from specific

groups.

The City has received federal funds in the past and most Iikely will desire to receive federal funds
in the future. The City has a current Affirmative Action Plan, which was adopted by Council
Resolution in 1994, The revised 2009 Plan recognizes changes in policies, definitions,
terminology, and recruitment strategies that have occurred over the past fifteen years.

Staff has not identified any legal reason for the Affirmative Action Plan to be formally adopted
by resolution. We have also surveyed other jurisdictions. Of those that have an AAP, none of
their Councils formally adopt changes to their AAP. On the other hand, formal adoption of the
AAP by the Council would send a message to the community regarding the City’s commitment to
seek and retain a workforce that is reflective of our Iabor market.

Depending on the Council’s direction, staff will bring back to you either a resolution repealing
the 1994 AAP and adopting the 2009 AAP; or a resolution that repeals the 1994 AAP and directs
the City Manager and Human Resources Director to promulgate future AAPs.

Budget Impact:

None.

DH:1dh
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Citywide Year to Year Comparison by Ethnicity

08/04/2009
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CITY OF ALBANY, OREGON
AFFIRMATIVE ACTION PLAN

" 1. INTRODUCTION

The City of Albany is an equal employment opportunity employer. It is committed to
nondiscrimination in all aspects of employment and does not discriminate against persons
on the basis of race, color, religion, gender, gender identity, sexual orientation, national
origin, age, or disability in any of its employment practices.

Separate from, and in addition to our citywide commitment to equal employment
opportunity (EEO) and nondiscrimination, the City is an "Affirmative Action Employer.”
Affirmative steps as outlined herein will be taken to recruit and hire qualified women and
members of minority groups [as defined by the Equal Employment Opportunity
Commisston (EEOC) in Appendix A] to City positions in which they are currently
underrepresented. Affirmative action is more limited and more targeted than either EEO
or nondiscrimination policy; it applies only to women and minorities; it applies only to
positions in which there is a statistical disparity between availability of qualified women
and minorities and their employment in the City; and it is to be reviewed regularly and
revised as 1ts goals are/are not achieved.

II. BASIS FOR AFFIRMATIVE ACTION

With 47,470 residents, the city of Albany is Linn County’s largest city and the 11th
largest city in the state of Oregon. The consistent growth in city population has created
the need and desire to assimilate an increasingly diverse citizenry into communities and
therefore, our workforce.

Local government must have credibility with its citizens in order to operate efficiently,
fairly and effectively. The City strives for a diverse workforce in order to provide quality
public service to an increasingly multicultural community; enhance the confidence of its
citizens in its Jocal government; and improve cooperation and participation in public life.

Finally, as one of the county’s largest employers, the City acknowledges its responsibility
to be a leader 1n developing affirmative actions to increase employment opportunities for
women and minority group members who, as a result of historical and cultural factors,
may have been underrepresented in the past.

In order to affirm and fulfill its leadership role in this area and to provide the best
possible services to its residents, the City will undertake affirmative efforts to ensure that
its employees reflect the diversity of the Linn County labor market and to increase the












XIIl. RELATED POLICIES

In addition to this Affirmative Action Policy, the City has other related policies in effect,
including:

1. HR-RS-03-003- Recruitment Selection Process

2. HR-ER-05-001- Workforce Discriminatory Harassment

3. HR-RS-01-002- New Employee Ornentation
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APPENDIX A
DEFINITIONS OF RACIAL/ETHNIC GROUPS

-Asian / Pacific Islander

A person having origins in any of the original peoples of the Far East, Southeast Asia,
- and the Indian subcontinent including, for example, Cambodia, China, India, Japan,
Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam. A person
having origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific
Islands.

-Black or African American
A person having origins in any of the black racial groups of Africa.

-Hispanic or Latino
A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish
culture of origin, regardless of race.

-Native American / Alaskan

A person having origins in any of the original peoples of North and South America
(including Central America), and who maintains tribal affiliation or community
recognition.

-White
A person having origins in any of the original peoples of Europe, the Middle East, or
North Africa.
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TO: Albany City Council

VIA: Wes Hare, City Manager
Diane Taniguchi-Dennis, PE, Public Works Director

FROM: Mark Shepard, PE, Assistant Public Works Director/City Engineer \F\M\)b
Gordon Steffensmeier, PE, PLS, Civil Engineer 1l §. €.

DATE: September 14, 2009, for the September 21, 2009, City Council Work Session

SUBJECT: Adjusting Property Line Between Two City Properties

RELATES TO STRATEGIC PLAN THEME: ® Great Neighborhoods, Effective Government

Action Requested:

Staff recommends that Council authorize staff to complete the tasks necessary to facilitate a
property transaction with the owners of 4615 Knox Butte Road NE. The purpose of the
transaction is to cormrectly delineate the City’s area of responsibility for maintaining a public
drainageway. The required tasks would include a property line adjustment between two City
properties, a public storm drainage easement over a portion of 4615 Knox Butte Road, and a
quitclaim deed fo transfer ownership of one of the adjusted City parcels to the owners of
4615 Knox Butte Road.

Discussion:

In October 2006, the City of Albany purchased two long 20-foot-wide tax-foreclosed properties
from Linn County for $1,000. The City purchased the properties in order to maintain public
access over a drainage way. The two tax lots run 1,514 feet north to south mid-way between
Charlotte and Marilyn Streets, north of Knox Butte Road, and south of Santa Maria Avenue. The
attached vicinity map shows the location of these two properties. The 20-foot wide strips of
property are intended to be the location of a storm drain channel that provides drainage to
adjacent properties along Charlotte and Marion Streets and for an area south of Knox Butte Road.
There are several culverts that bring water from the south under Knox Butte Road into the
drainage channel.

After the City purchased the property strips, the adjacent property owner on the west side of the
20-foot strip just north of Knox Butte Road, Rodney and Marlene Snyder, notified the City that
the actual location of the drainage ditch is not within the 20-foot strip. Instead, the ditch is
located to the west of the strip by several feet and lies on the Snyder’s property. This is an issue
the property owner had been unsuccessfully attempting to resolve with Linn County when Linn
County owned the property strips. This issue was not disclosed to the City when the City
purchased the property from Linn County. City staff has been working with Mr. and Mrs. Snyder
to find a solution to the problem that is agreeable to both parties.

The solution that maintains City access over the drainage ditch and allows more usable land for
the Snyders is an exchange of a storm water easement for ownership of the strip of land. The
Snyders will dedicate a storm drainage easement over the existing ditch in exchange for the City
transferring ownership of the 20-foot strip next to their property to the Snyders. The City will
also retain an easement over the entire area of the property transferred. The City Attorney has
been consulted to verify it is appropriate to use this land in negotiations to facilitate obtaining an



September 22, 2009 Work Session Memo
Page 2
September 14, 2009, for the September 21, 2009, City Council Work Session

easement over the existing channel while retaining an easement over the 20-foot strip for access
and maintenance.

The first step in the process is to complete the property line adjustment creating a properly sized
parcel for transfer to the Snyders. Afier the City parcels have been reconfigured, staff will
process the documents transferring ownership and creating the storm drainage casements needed
for access and maintenance by City crews. Those documents will be submitted to Council at a
later date for approval and acceptance.

Budget Inmpact:

The cost to complete these changes will be approximately $500 in staff time and $500 in
recording and closing cost fees. This cost will be absorbed in the Engineering Services program
budget.

GPS:prj

Attachment: 4 maps
c: Jeff Woodward, PE, Civil Engineer II

GAlLegal\Warranty Deed\MC KnoxButtePropertyLineAdiusment.gps.doex
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TO: Albany City Council

VIA: Wes Hare, City Manager
Diane Taniguchi-Dennis, P.E., Public Works Director PE To—

FROM: Guy Mayes, Airport & Transit Manager /%ﬁ/%
DATE: September 17, 2009, for the September 21, 2009, Council Work Session

SUBJECT: Airport Advisory Group

RELATES TO STRATEGIC PLAN THEME: ¢ Great Neighborhoods

Action Requested:

No action is requested. This agenda item is for the purpose of discussing the merits of
forming an official Airport Advisory Committee.

Discussion:
Current Status

Currently the City provides staffing to support an informal, ad hoc, airport advisory group.
This group meets on a monthly basis to discuss current issues, activities, maintenance needs
and capital projects. The group is primarily composed of interested pilots and tenants who
lease space at the City’s airport. Typical monthly meetings atiract 5-10 individuals. A main
core group of interested participants attend most meetings; however, there is no formal group
membership and attendees vary from month to month. The primary focus of most
participants has been an interest in securing infrastructure improvements to the existing
airport facility.

Future Challenges

Some of the essential long-term policy and management issues facing the airport include:
funding, cost of operation, lease commitments, infrastructure needs, citizen noise complaints,
and physical ground space for expansion. Each of these topics can merit detailed and
challenging alternatives analysis with outcomes that potentially compete with vested
interests,

Formation and appointment of an official Airport Advisory Committee could be structured to
include a diverse representation of community and user group interests. A defined committee
membership could be given the task to make recommendations on future atrport priorities and
longer term planning issues.

Budget Impact:

There is a potential for increased City staffing requirements to support a formal advisory
group.

GM:kw
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