








(6)

)

The City shall approve or deny each vacation request within fourteen (14) calendar days of the date
the request is submitted to the supervisor. Should the City fail to comply with this provision, the
affected employee shall be considered automatically approved. If the City cancels an employee’s
approved vacation request, the City will reimburse the employee for the nonrefundable deposits if
the employee made nonrefundable deposits supported by written documentation and the employee
made a good faith effort to cancel and seek refunds of the nonrefundable deposits. However, the
City will not provide reimbursement for a vacation cancellation if such cancellation is the result of a
more senior employee invoking seniority as described in paragraph AS above.

Optional Vacation Premium Pay Program.

(a} Effective July 1, 1999, employees who have 169 months through 228 months of continuous
service with the City shall be eligible to annually elect to receive the additional vacation
accrual rate; or they may elect to receive an additional three percent (3%) increase in salary in
lien of the additional vacation accrual.

(b) Effective July 1, 1999, employees who have 229 months or more of continuous service with
the City shall be eligible to annually elect to receive the additional vacation accrual rate; or
they may elect to receive an additional three percent (3%) increase in salary in lieu of the
additional vacation accrual.

(c) Employees must request to participate in the program to receive pay in lieu of vacation time
off.

(d) Program selected by an employee will continue from year to year unless the employee requests
a change by the date noted in the Agreement.

(e} Employees with 229 months or more may elect to participate in both, one, or none of the
program parts.

(f) Eligible employees must give notice for the beginning of each fiscal year by December 31 of
the preceding year (e.g., to implement 7-1-2000, notice needs to be provided by 12-31-99) to
accept the compensation increase in Subsection a) and b) above or to discontinue participation
in the program.

B. Holidays.

(1

Employees will accrue the equivalent eleven-twelve's (11/12th) of a day. A day is defined as being
the employee's normally assigned shift hours per scheduled work day for each full month for which
they receive compensation as time off in lieu of holidays. Time off in lieu of holidays taken by an
employee will be deducted hour-for-hour per pay utilized, i.e., employees who are normally
assigned to an eight- (8) hour per day work schedule will accrue 7-1/3 hours per month; employees
normally assigned to a ten- (10) hour-per-day work schedule will accrue 9-2/3 hours per month;
employees who are normally assigned to a twelve- (12) hour-per-day work schedule will accrue 11
hours per month. Employees working a higher number of hours during any portion of a calendar
month will accrue holiday tirne at the higher rate for that month. The accrued hours and the accrual
rates shall be adjusted for employees who have their normally assigned shift hours per scheduled
work day change. If such accrual is for less than the equivalent of full-time hours, the holiday
accrual shall be prorated by the regularly scheduled FTE (full-time equivalency). Part-time
employees who are regularly scheduled to work an average of at least 20 hours per week per pay
period shall earn prorated holiday benefits.
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(2) Employees may only accrue a maximum of eighty (80) hours of time off in leu of holidays.
Employees may be required to reduce accruals by the City if they reach the maximum limit. If the
City is unable to allow an employee with maximum accrual time off, then the employee shall
receive payment for such time in excess of the maximum at his/her regular rate of pay. This section
shall be interpreted in accordance with the language in Section A, Vacations, Sections 2 and 3 of
this Article.

(3) Requests for holiday time shall generally be granted on a first come, first serve basis. If two
employees submit their request at the same time for the same dates, the senior employee shall be
given preference. Requests for vacation time off shall be given priority over request for holiday
time off. The City may cancel scheduled time off when required to do so to meet operational needs.

(4}  Upon termination of an employee for any reason, he/she shall be paid an immediate lump sum
payment for all eamed but unused holiday credits.

C. Sale of Leave Hours.

Employees shall be allowed to annually elect to voluntarily sell or cash in an accrued combination of
vacation, holiday, and personal leave up to the maximums specified below:

Employees who have notified the City by February 1 in writing using the Department-provided form,
through the chain of command that they desire to sell back leave hours, shall be allowed to sell up to 2
maximum of sixty {(60) combined hours of leave at their normal hourly wage rate. The compensation for
these hours shall be included with the employee’s normal November paycheck. The form must identify
how many hours they wish to sell and the leave bank(s) from which to deduct them. The specified hours
must be deducted from the designated leave balance(s) on their November time sheet. If the employee
does not specify the leave bank(s) from which to sell the hours, they will be deducted by Payroll from
leave banks in this order; vacation, holiday, personal.

Employees are also encouraged to be aware that the cash value of leave hours sold back to the City may

be contributed to their deferred compensation program up to the maximum limit as established by the
IRS.

ARTICLE 32
SICK LEAVE

A. Full- time employees shall accrue sick leave at the rate of eight (8) hours per month. Effective July 1,
2009, full-time employees who regularly work shifts of eight (8) or ten (10) hours shall accrue sick leave at the
rate of eight (8) hours per month. Full-time employees who regularly work shifts of twelve (12) hours shall
accrue sick leave at the rate of eight and one-half (8.5) hours per month. Part-time employees shall accrue sick
leave prorated by their regularly scheduled FTE (full-time equivalency). Sick leave shall be accumulatedtoa
maximum of 850 hours for all employees.

This bank of leave shall be known as Sick Leave - New and shall be independent of sick leave accrued on
or before December 31, 1994, which shall be known as Sick Leave - Old. Sick Leave - Old shall be banked for
the employee's use should they request it.

B. Sick leave shall be utilized for personal illness or injury and shall not be used for Hiness or injury resulting
from outside employment. Before granting sick leave with pay in excess of three (3) days, the City may require
a written statement by a physician certifying that the employee's condition necessitates his/her absence from
his/her City duties.
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Employees may use accrued sick leave for the purpose of caring for an ill or injured inmmediate family
member. An employee will be required to follow all of the stated rules for family medical leave authorization.
For this purpose, immediate family shall be defined in accordance with family medical leave laws.

C. The employee may utilize sick leave for a medical or dental appointment, but a2 minimum of one (1) hour
will be charged. Normally, sick leave shall be charged on the basis of hour for each hour used.

D. Anemployee who is reemployed following a layoff, authorized leave without pay, shall have all sick leave
accrued prior to such absence reinstated. No sick leave shall accrue during such absence.

E. All employees will be insured under the provisions of the Oregon State Workers” Compensation Act for
mjuries received while at work for the City.

In addition, eligible employees may qualify for supplementary payments under the disability insurance
plan currently in effect.

Employees prevented from performing their normal duties due to a work-related compensable illness or
injury shall be compensated in compliance with ORS 656.262(4)(b). This compensation shall be in lieu of
time loss payments from the City’s worker’s compensation provider and shall be at the same rate as the
employee’s normal rate of pay. The City shall compensate employees eligible to receive this benefit for a
maximum of 90 calendar days in this manner. At the conclusion of or during this 90-day period at the City’s
discretion, the eligible employee may be required to have their sick leave benefit coordinated with their
worker’s compensation benefits. Employees who are offered light-duty assignments that comply with their
imitations as provided by their treating physician must accept that assignment, or compensation under this
provision will not be paid.

F. Ttis agreed that employees may donate any part of their sick leave to any other bargaining unit employee
who has a bona fide need for such donation if agreed upon by the City. Each request will be examined on a
case-by-case basis as to the allowance and the amount. The City will not deny such donation in an arbitrary or
capricious manner. Any amount of sick leave donated will be deducted from the account of the employee
making the donation; such donation will not be considered the use of sick leave in terms of sick leave incentive
program.

G. In an effort to reduce the number of sick leave hours used by employees each year and to recognize those
employees who use little or no sick leave, the following incentive program is initiated:

Employees shall accrue sick leave as defined in Section A of this Article for each full month of service,
and the following sick leave incentive program will be:

Annual unused sick leave will be awarded back to employees based on the following formula:

(1) Employees with less than eight hundred-fifty (850) hours of accrued sick leave would receive a
twelve and one-half (12.5%) percent time-off bonus for any unused annual sick leave accrual.

(2)  Employees who have not used any sick leave in the previous year would receive an additional
twelve and one-half (12.5%) percent time-off bonus without any deduction off their sick leave
balance. This leave may be converted to cash at the employee's option.

(3)  Time off will be calculated to the nearest whole hour and must be taken within the foliowing twelve
{12) months.

(4)  Sick leave usage for purposes of this program shall be based upon October 16 through October 15
and accrual based upon November through October calendar months. The vacation time shail be
credited prior to December 15.
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(5)  Any unused annual sick leave accrual converted to paid leave will be deducted from sick leave
balance. (Example: A twenty-five (25%) percent time-off bonus would result in twenty-four hours
deducted from total sick leave balance).

ARTICLE 33
BEREAVEMENT LEAVE

A. In the event of a death in the immediate family, (husband, wife, domestic partner, father, mother,
stepfather, stepmother, child, stepchild, brother, sister, grandparent, grandchild, father-in-law, mother-in-law,
grandparent-in-law, son-in-law, daughter-in-law, brother-in-law, and sister-in-law) the employee shall be
granted five (5) days leave with pay to make funeral and death arrangements, if necessary, and to attend the
funeral. An employee shall be entitled to five (5) additional days to be charged against any accrued leave at the
employee's option when the deceased is a spouse, domestic partner, child, stepchild, grandchild, parent,
stepparent, parent-in-law. Leave without pay of up to eight (8) hours may be granted by the department
director when an employee serves as a pallbearer.

ARTICLE 34
FAMILY AND MEDICAL LEAVE

A. The City shall comply with the requirements of state and federal regulations with regard to family and
medical leave.

ARTICLE 35
MILITARY LEAVE

A. Anemployee who is a member of the National Guard or a reserve component of the Armed Forces of the
United States is entitled to a leave of absence for a period not to exceed fifteen (15) calendar days in any
calendar year. Such leave shall be granted without loss of pay or other leave and without impairment of other
rights or benefits to which he/she is entitled, providing the employee receives bona fide orders to active duty or
training duty for a temporary period and providing he/she returns to his/her position immediately upon
expiration of the period for which he/she was ordered to duty. Leave without pay shall be allowed in
accordance with Oregon State Laws for employees entering military service for extended or indefinite periods
of active duty.

ARTICLE 36
JURY DUTY

A. Anemployee will notify his/her supervisor within 48 hours upon receipt of a jury duty notice. Employees
shall be granted a leave of absence with pay from regularly scheduled duty upon their being selected to serve
on a jury.

B. If in the City’s judgment the employee’s absence will cause a hardship, the employee will make a good
faith effort to be excused from jury duty and the City reserves the right to petition the court to excuse the
employee from jury duty.
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ARTICLE 37
LEAVE WITHOUT PAY

A. A regular employee may be granted a leave of absence without pay up to one (1) year for education or

other reasonable purpose when the work of the Department will not be seriously handicapped by his/her
absence.

Requests for such leaves must be in writing and must establish reasonable justification for the approval by
the department head or City Manager. Leaves of absence for longer than thirty calendar days must be
approved by the City Manager.

ARTICLE 38
OUTSIDE EMPLOYMENT

A. Permission to work at outside employment, including self-employment, while an employee of the City of
Albany must be approved, in advance, by the Chief of Police or his designee. The employee shall submit a
written request for approval of outside employment. In order to be approved, the outside employment must:

(1) Be compatible with the employee's duties.

{2) Inno way detract from the efficiency of the employee in City duties.

(3) Inno way be a discredit to City employment or the police profession.

(4) Not take preference over extra duty required by City employment.

(5) Not represent a conflict of interest, or appearance of such, with regular City employment.

(6) Not involve use of City time, facilities, uniforms, equipment, and supplies unless approved by the
Chief of Police as providing a direct or indirect benefit to the City

B. Itisunderstood that the City Manager or her/his designated representative may, upon reasonable grounds,
at any time revoke permission to hold outside employment.

C. No employee holding a budgeted position in the City shall be granted a leave of absence for the
purpose of engaging in outside employment.

ARTICLE 39
UNIFORMS

A. The City agrees to provide footwear, equipment, and three (3) sets of uniforms to each employee
performing assigned duties. The City agrees to renew duty ammunition annually.

B. The City agrees to pay the reasonable cost for providing cleaning service for each uniformed employee for
no more than one uniform per week.

ARTICLE 40
MILEAGE

A. The City shall reimburse at the current authorized IRS rate per mile for travel when previously authorized
by the department head or the department head’s designee. The City shall reimburse actual and reasonable
costs for other preauthorized expenses while on City business when substantiated by receipts.
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ARTICLE 41
TERM OF AGREEMENT

A. All articles of this Agreement shall become effective upon ratification by the parties, unless the parties
have agreed to different implementation date for a particular article, and expires on June 30, 2011, However, if
the parties are in negotiations for a successor agreement, this Agreement shall remain in full force and effect
during the period of negotiations beyond June 30, 2011.

B. Either party may give written notice during January 201 1of its desire to negotiate a successor agreement.
The parties will meet within thirty (30) days of such written notice being given to discuss ground rules for the
successor negotiations including the schedule for exchange of proposals and the formal commencement of
negotiations. The parties will make a good faith effort to commence negotiations with an exchange of
proposals no later than the third week of March 2011,

ARTICLE 42
CONTRACT NEGOTIATIONS

A. The composition of the Association’s negotiating team shall be determined by the Association. Not more
than four (4) Association negotiation team members shall be permitted to attend negotiation meetings
(including ground rule sessions, negotiating sessions, mediation, and interest arbitration hearings) with the
City's representatives without loss of pay relative to securing contract renewal to the extent that such meetings
are scheduled during the duty hours of the members so attending. However, no more than one (1) employee
may be from a single work unit/team, except there may be two (2) employees from Patrol as long as minimum
staffing does not drop below six (6). The City shall not be responsible for overtime pay or travel
reimbursement. The date, time, and place for negotiating sessions shall be established by mutual agreement
between the parties. Employees shall notify their shift supervisor as soon as possible in advance of the
expected absence for the purpose of this Article.

B. The Association shall notify the City five (5) days prior to the ground rule session of the names of the
employees who will be utilizing this Article.

ARTICLE 43
MID-TERM BARGAINING

A. Except as to matters specifically referred to in this Agreement, the parties agree to abide by the provisions
of ORS 243.698 regarding mid-term bargaining. Nothing in this Agreement should be construed to limit the
City’s right to raise mid-term issues nor the Association’s right to bargain such issues.

ARTICLE 44
SAVINGS CLAUSE

A. Should any section or portion thereof of this Agreement be held invalid, unlawful or otherwise
unenforceable by a court of competent jurisdiction, declared invalid by a final, unappealable order of the
Employment Relations Board or made illegal through the enactment of a federal or state law or through
government regulations having the full force and effect of law, such action shall apply only to the specific
section or portion thereof, directly specified in the action and shall not invalidate the entire Agreement. The
remainder of this Agreement shall remain in full force and effect.

B. The invalidated provision(s) shall be subject to renegotiation by the parties conditioned upon either party

notifying the other in writing of its desire to enter into such renegotiation within thirty (30) days of the date the
parties became aware of the invalidating action.

UAddministrative Services\City Manager's Office\d P4 2008 Bargaining\AFP4 CBA-2008-201 [-Ratified Agreement.doc Page 28 of 39



day of /{/ o{/,?( M 2008.

The parties set their hand this

AGREEMENT RATIFIED BY THE ALBANY POLICE ASSOCIATION ON OCTOBER 7, 2008.

AGREEMENT RATIFIED BY THE CITY OF ALBANY ON OCTOBER 8, 2008.

FOR THE CITY:

bty Gow

FOR THE ASSOCIATION: .

Wes Hare, City Manager

/ %TZ&A/ Cle_—

“Marshall Lynn, Association Representative David Shaw, Human Resources Director

Ao A&H7 nme 0 D

Tom Steward Association Represgntative

Tim Sousa, Association Representative Norma Daily, Administrative Se@{es Supervisor
Clayton Bﬁry, Associatioz Representative Sceht Rolen, Human Resources Generalist

utive Assistant to the City Manager

Ao . V Zeo¥ i/, ﬁ/,, >c08

Date Date
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APPENDIX A

SALARY SCHEDULE

July 1, 2008, through December 31, 2008
4 percent across-the-board increase
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Appendix A

ALBANY POLICE ASSOCIATION

Salary Scheduie
Effective July 1, 2008 through December 31, 2008
4.0% Salary Adjustment
Classification za::;.z Step A | StepB | StepC | StepD | StepE | Step F
Police Clerk PIO0 | $2,394 | $2,511 | $2,635 | $2,766 | $2,909 | $3,050
Property and Evidence Specialist P101 | $2.814 | $2,945 | $3,090 | $3,225 | $3,377 | $3,522
Police Communications Specialist P102 | $3,077 | $3,228 | $3,385 | $3,550 | $3,728 | $3,908
Community Service Officer P103 $3,175 $3,330 | $3,496 | $3,664 | $3,846 | $4,070
Community Education Specialist* P07 | 83,271 | $3,430 | 83,602 | $3,774 | $3,96]1 | $4,191
Crime Analyst P104 | $3,681 | $3,865 | $4,058 1 $4,261 | $4.474 | 54,700
Police Officer P1O5 | $3,782 | $3,960 | $4,139 | $4,342 | $4,552 | $4,763
Police Corporal P16 | $4,160 | $4,362 | $4,575 | $4,787 | $5,020 | $5.252
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APPENDIX A-1

SALARY SCHEDULE

January 1, 2009, through June 30, 2009
2 percent across-the-board increase
Additional 1.5 percent for Police Corporal classification
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Appendix A-1

ALBANY POLICE ASSOCIATION
Salary Schedule

Effective January 1, 2009 through June 30, 2009
2.0% Salary Adjustment & Additional 1.5% for Police Corporal

Classification Salary Step A | StepB | StepC | StepD | StepE | StepF
Grade

Police Clerk P106 | $2,442 | $2,561 | $2,688 $2,821 52,967 $3,111
Property and Evidence Specialist P10i | $2,870 | $3,004 | $3,152 | $3,290 | $3,445 | $3,592
Police Communications Specialist P102 | $3,139 | $3,293 | $3,453 | $3,621 | $3,803 | $3,9%6
Community Service Officer P103 | $3,239 | $3,397 | $3,566 | $3,737 | $3,923 | $4,151
Community Education Specialist* P107 | $3,336 | $3,499 1§ $3,674 | $3,849 | $4,040 | $4,275
Crime Analyst P104 $3,755 | $3,942 | $4.,139 | $4.346 | $4,563 54,794
Police Officer P105 | $3.858 | $4,039 | $4,222 | $4.429 | $4643 | $4,858
Police Corporal P106 | $4,306 | $4,515 | $4,735 | $4,955 | $5,196 | $5436
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APPENDIX B
MEMORANDUM OF AGREEMENT
REGARDING
| MEMBERSHIP IN THE

ALBANY RIFLE AND PISTOL CLUB
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Appendix B

MEMBERSHIP IN THE ALBANY RIFLE AND PISTOL CLUB

MEMORANDUM OF AGREEMENT
by and between the
City of Albany
and the

Albany Police Association/Teamsters Local 223

The City and Association agree that it is beneficial to both the City and sworn employees to ensure that
employees qualify with their firearms on the first attempt. To this end, the Parties encourage sworn employees
to participate in off-duty practice with their firearms. To facilitate such off-duty practice, the Parties agree to
the following range membership program:

1.

LI

Upon request of a sworn employee, the City will pay for that employee’s annual membership fee in the
Albany Rifle and Pistol Club for the period beginning the first of the month following the date on
which the employee makes the request through June 30, 2009.

The employee will be responsible to pay start-up/initiation and/or other fees, if any.

Employees are responsible to provide their own practice ammunition. The City will incur no costs
other than the annual membership fee.

Employees will use appropriate personal protective equipment (PPE), such as safety glasses and
hearing protection when engaged in firearm practice. Employees will adhere to appropriate safety
practices at all times. Ifthe City becomes aware that an employee has not used appropriate PPE or has
not adhered to appropriate safety practices, the City may cease paying for that employee’s
membership. Such action shall not be grieveable.

The Association and its members indemmnify and hold the City harmless against any and all lawsuits,
claims, complaints, or other legal or administrative actions that arise out an employee’s participation in
firearm practice paid for by the City. _

In or around May 2009, the City will review employee usage of this program, the rate of employees
qualifying on their firearms on the first attempt, and the cost of continuing to pay for employees’
memberships. The City shall be the sole judge of whether or not to continue this program for another
year.

If the City determines not to continue this program, the City will end the program effective June 30,
2009. This decision shall not be grieveable.

The City will annually review the program’s success and cost, and in its sole discretion, determine
whether to continue it for the following year. A decision to discontinue the program shall not be
grieveable.

DATED THIS Q@g DAY OF d/a(/e%/r%g/\ - 2008.

For the Association: _ For the City:

AR DSt

Clayton Banry, Teamsters David Shaw, Human Resources Director
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APPENDIX C

MEMORANDUM OF AGREEMENT

REGARDING

WELLNESS
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Appendix C

WELLNESS

MEMORANDUM OF AGREEMENT
by and between the
City of Albany
and the

Albany Police Association/Teamsters Local 223

The City and Association acknowledge there are benefits to both parties by having a workforce that is
physically and mentally healthy. One aspect of ensuring good health is for employees to be aware of any
personal health risks. To gain such awareness, the parties encourage employees to have their health assessed
by health professionals on a regular basis. Therefore, the parties agree to the following Health Assessment
Incentive Program to incentivize employees to have their health risks assessed:

1.

During the medical insurance plan year that begins July 1, 2608, and ends June 30, 2009, the City will
make available to employees a health assessment questionnaire prepared by the City’s health insurance
carrier, PacificSource.

Employees who fully complete the assessment questionnaire and submit it to PacificSource for review
by April 30, 2009, shall have a portion of their out-of-pocket costs for medical insurance premiums, as
established under Article 19 of the Collective Bargaining Agreement, waived by the City.

The arount waived shall be equal to the out-of-pocket premium costs for an employee who selects
“employee only” coverage. The effective date of waiving this portion of employee premium costs
shall be the first of the month following the month in which the employee provides the City with
confirmation from PacificSource that the health assessment questionnaire has been completed. The
waiver shall remain in effect for the remainder of the 2008-2009 insurance plan year.

The parties agree that PacificSource will not share with the City an individual’s health information
contained on the assessment questionnaire or any conclusions made by PacificSource as to the
employee’s health risks. PacificSource may provide the City with aggregate information that does not
contain personaily identifying information.

The parties acknowledge that this is a trial program to encourage employees’ self-awareness of their
individual health risks. The parties shall meet and confer in or around April 2009 regarding the
success of the program and whether or not to expand upon and/or continue the program in future
insurance plan years.

DATED THIS Hz-(—"' pAY OF AbVstdsl] 2008.

For the Association: For the City:

HEOR NSl

Ciayto anry, Teamstefs David Shaw, Human Resources Director
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APPENDIX D
MEMORANDUM OF AGREEMENT
REGARDING

ESTABLISHMENT OF VOLUNTARY EMPLOYEE
BENEFICIARY ASSOCIATION (VEBA)

. Unddministrative Services\City Manager's Office\APA 2008 Bargaining\dPA CBA-2008-201 I-Ratified Agreement.doc Page 38 of 39



Appendix D

ESTABLISHMENT OF VOLUNTARY EMPLOYEE BENEFICIARY ASSOCIATION

MEMORANDUM OF AGREEMENT
by and between the
City of Albany
and the

Albany Police Association/Teamsters Local 223

The City and the Association agree that the establishment of VEBA accounts, as defined by IRS Code Section
501(c)(9), is a potentially valuable and desirable benefit. The City has expressed its interest in making VEBA
accounts available to employees; however, at this time there is no acceptable funding proposal.

The City and the Association agree that by December 31, 2009, the Association will develop a proposal that
funds the VEBA through an offset of future wage increases as defined in the 2008-2011 Collective Bargaining
Agreement.

DATED THIS é[._fé_ DAY OF A/WJW%% 2008.

For the Association: | For the City:
%9 K Do/ 56, —
e o~
Clayton nry, 'Feamsters David Shaw, Human Resources Director
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