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I. CALL TO ORDER 

2. ROLL CALL 

3. ELECTION OF OFFICERS 
~ Chair 
Action: 

NOTICE OF PUBLIC MEETING 

HUMAN RELATIONS COMMISSION (HRC) 
City Hall , Municipal Cowt Room 

Tuesday, April 28, 2015 
7:00p.m. 

AGENDA 

~~~----------------

~ Vice Chair 
Action: ----------------------

4. APPROVAL OF MINUTES 
~ March 24, 2015. [Pages 3-7] 

Action : __________________ _ 

5. SCHEDULED BUSINESS 

a. Business from the Public 

b. Data about minority-owned businesses in Albany. [Pages 8-1 OJ 
Action: ------------------------------------------------------------------

(Hare) 

c. Mental Health Month- May 2015 . [Verbal] (Whitley) 
•!• Tony Howell , Linn County Alcohol & Drug Program Manager 
•!• Todd Noble, Linn County Mental Health Program Manager 
Action: -------------------------------------------------------------------

d. Discussion regarding changing starting time of HRC meetings. [Page 11] (New Chair) 
Action: ------------------------------------------------------------------

e. History of Human Relations Commission. [Pages 12-20] (Kislingbury/Smith) 
Action: ------------------------------------------------------------------

f. Human Relations Award categories . [Pages 21-23] (New Chair) 
Action : -------------------------------------------------------------------

g. Upcoming Events 
1) LBCC One Vibe Diversity Day event, Wednesday, May 13 , 11:00 a.m. to 2:00p.m. [Verbal] (New Chair) 

•!• HRC hosting a table at this event. 
Action: ------------------------------------------------------------------
2) HEART to Heatt Resource Fair, Thursday, May 14, 9:00a.m. to I :00 p.m. [Pages 24-27] (New Chair) 

•!• HRC hosting a table at this event. 
Action : ------------------------------------------------------------------
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h. Updates 
1) Outward displays of hate. [Verbal] (New Chair) 
Action: 

----~--------------------------------------------------------------------

2) Other volunteer opp01tunities. [Verbal] (New Chair) 
Action: 

--~--~~--~--~--~~------~------------------------------------------

3) Hispanic Advisory Committee (HAC). [Verbal] (Dodge Vera) 
Action: 

--~----------------------------------------------------------------------

4) Calendar of Events: 2015. [Page 28] (New Chair) 
Action : 

------------------~-------------------------------------------

6. BUSINESS FROM THE COMMISSION 

7. NEXT M EETING DATE: May 26, 2015 

8. ADJOURNMENT 

City of Albany Web site: www.citvo[albanv.net 

The location of the meeting/hearing is accessible to the disabled. If you have a disability that requires 
accommodation, advance notice is requested by notifying the City Manager's Office at 541-917-7 508, 

541-704-2307, or 541-917- 7519. 

G:\Administrative Services\City Manager's Office\Human Relations Commission \Agendas\20 15\HRC Agenda for 4-28- 15.doc 
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vA!I3c7nii ··c·---.7·· 
ommiSSioners present: 

Commissioners absent: 

Staff present: 

Others present: 

CALL TO ORDER 

HUMAN RELATIONS COMMISSION (HRC) 
City Hall, Municipal Colllt Room 

Tuesday, March 24, 2015 
MINUTES 

APPROVED: ----~----

Kim Whitley, Graham Kislingbury, Javier Cervantes; Jay Sluiter 

Tina Dodge Vera (excused), Chris Equinoa (excused), Debbie Berg (unexcused) 

Wes Hare, City Manager; Marilyn Smith, Management Assistant/Public Information Officer 

Rich Kellum, 4085 East Commercial Way SE, Albany, Oregon 97322 

Chair Kim Whitley called the meeting to order at 7 :06p.m. after enough members arrived to have a quorum. 

ELECTION OF OFFICERS 

Jay Sluiter suggested postponing the elections until the next meeting since three of the Commissioners were absent. The 
group agreed. Whitley, at City Manager Wes Hare's suggestion, requested that an e-mail be sent polling members as to 
whether they can attend the next meeting, so they can move forward with the elections. Graham Kislingbury asked the 
Commissioners present whether they were .interested in serving as Chair. Sluiter said that he was not, and Javier 
Cervantes said that he would consider it. Kislingbury shared that he would be willing to serve as Vice Chair. 

APPROVAL OF MINUTES 

February 24, 2015 

MOTION: Sluiter made a motion to approve the minutes; Kislingbury seconded. Approved 4-0 . 

SCHEDULED BUSINESS 

Business from the Public 

Rich Kellum addressed the Commission as a citizen of Albany and as an Albany City Councilor with a couple of his 
concerns. His first concern was with the Commission limiting its HRC Award to only individuals and nonprofit 
organizations . Kellum voiced that not including for-profit businesses was rejecting a big percentage of organizations that 
do really good things. He expressed that it could be looked upon as discrimination and that the Commission ' s reason of 
not wanting to compete against the Albany Area Chamber of Commerce's Business Award is not valid. Whitley 
responded that the Commission was in no way intending to discriminate against anyone. She explained that the 
Commission set their criteria by the award intentions first presented to them by Mayor Sharon Konopa. 

Cervantes asked if businesses couldn't be represented through the award's individual category. Kellum disagreed, saying 
that companies such as Wah Chang and Selmet work as a team with their employees to do good for the community and 
should be recognized as a team. Kislingbury said that he has no problem with awarding businesses if they are providing a 
service to the community that fits the goal of the Commission, but he wouldn't think the Commission would want to 
duplicate what the Albany Chamber already does . 

Hare noted that in the past the Commission has not received many nominations. He explained that the group could create 
another category and just not issue an award if they don't receive nominations for that category. Whitley commented that 
she appreciated Hare's suggestion because she hadn't considered the addition of a category, only making the existing 
category more inclusive. Cervantes advised that, to avoid any conflict, they widen the existing category rather than add 
one. Kellum shared that he asked Chamber President Janet Steele how the Chamber would feel about the HRC awarding 
businesses, and she told Kellum that it would not be a problem for the Chamber. Cervantes noted that the Commission 
would want to protect against any perception that they were in competition with the Chamber. Hare said that by making 
the existing category more inclusive the pool of nominees would widen. 3 
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Sluiter expressed his acceptance of widening the criteria to include businesses only if it would not give them an unfair · 
advantage as they would have paid staff to contribute toward a service. Kislingbury responded that it would . be the 
Commission's job to sort through that when deciding who receives the award. Hare commented that the goal is to award 
those who are exemplars. The group agreed. 

MOTION: Sluiter made a motion that the Human Relations Award have two categories: Individuals and Organizations, 
including businesses; Cervantes seconded. Approved 4-0. 

Whitley requested that as a follow-up agenda item that the HRC review the award application at the April 28 meeting. 

Kellum stated his second concern regarding the presentation at the City Council meeting against the offensive flyers left 
on parked vehicles during the inost recent Veterans' Day Parade. He said he was offended by the implication presented 
that Albany has a big problem, and considering its racist history, needs to do something about it right away. Kellum said 
that it has been his perception that these offensive incidents are few and, when they occur, are handled swiftly and 
appropriately. He emphasized that Albany does the right thing, and the very existence of this Commission shows that. 
Kellum expressed that he did not have adequate time to process the information. He asked the Commission why they had 
not brought the issue to the Counci I ahead of time. Cervantes commented that the presenting group, CARE, had the right 
to express themselves and asked when the Council was given the meeting agenda packet information. Hare answered that 
it was sent out the Friday before the Wednesday meeting, which is typical. Kellum said that he read the resolution ahead 
of the meeting, but did not have time to process how the resolution was delivered. He expressed that he would have liked 
to have known the background leading up to the resolution. 

Whitley, seeking clarification, asked Kellum if his desire was for the HRC to bring resolutions they support to the Council 
prior to the meeting with their explanation of why they support it. Kelluin answered that he would like to see divisive 
items brought to City Council work session meetings for discussion prior to a regular Council meeting. Cervantes 
intetjected that he did not know that was standard procedure. Hare apologized that he had not made the Commission 
aware of that avenue, but explained that the resolution wasn't originated by the HRC but by another group. Hare offered 
to make sure any future controversial issues are presented at a work session meeting first. Cervantes countered that 
almost anything could be considered controversial. 

Cervantes went on to say that there are differences within communities; some not good and some to be celebrated, but to 
say that we don't have differences is not helpful to the community. He stressed that these types of incidents can escalate 
when a community does not acknowledge its history and educate from it. Kellum responded that he himself, as a Vietnam 
veteran, has been the victim of hate speech and is aware that discrimination exists, but feels the way the issue was 
presented to the Council can turn people off. 

Whitley thanked Kellum for coming and sharing his opinion both as a Councilor and as a citizen . She also thanked 
Cervantes for sharing his viewpoint. Whitley recounted that what she understood Kellum to be saying is that he wants to 
be suppotiive of the work the Commission is doing, but asks that they be careful in how they go about doing it, making 
sure the public understands the what and why of what they are doing. Kellum responded that he wants the Commission to 
understand that they are appointed by the City Council to assist them in their service to the public. Whitley said that the 
Commission will do that to the best of their ability and that they will rely on City staff to help them understand when an 
issue needs to go through a City Council work session. 

Cervantes commented that this Commission exists because there was a group of citizens who were concerned with what 
was happening in this community. He sees this Commission as responsible to rectify those concerns. 

Presentation from Will Summers, Labor Economist at Oregon Employment Department 

Will Summers notified City staff that he was not able to attend, so this item was postponed. 
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Discussion regarding changing starting time ofHRC meetings 

Sluiter told the Commission that he would like them to consider holding their meetings earlier. He comes straight from 
work and doesn't have dinner until after the meeting is over. He suggested moving it up one hour. Whitley reminded the 
group of Dodge Vera's opinion from the last meeting that the current time worked well for her in regards to the care of her 
children. Kinslingbury said that an earlier time did not matter to him. He has other meetings, but he could work around 
them. Since there were still absent members from the last meeting, Whitley requested that an e-mail be sent to the group 
to poll their opinions. She suggested giving choices on earlier times of 5:30 p.m., 6:00 p.m. , or 6:30p.m. and the choice 
to express that an earlier time would not work. 

Reading of document from nine years ago 

Kislingbury read a Februmy 15 , 2006, meeting agenda with a list of objectives (see agenda file) from a group who called 
themselves Concerned Albany Citizens. The group met in 2006 to plan a presentation before the City Council on how to 
better promote diversity in Albany. Their goal was to help the community better understand itself and celebrate its 
diversity by building relationships between the greater Albany community and its diverse populations such as the Latino 
community. Some of their objectives included conveying information on the demographics of the neighborhoods, 
breakdown assumptions and stereotypes, identify the economic contributions from diversity, and provide ideas the City 
could do to promote diversity. 

Kislingbury explained that the presentation led to the formation of the Human Rights Commission which, by the direction 
of the City Council, changed its name to the Human Relations Commission. Whitley thanked Kislingbury for providing 
the group with this piece of its history. Cervantes requested that the document Kislingbury read be provided as a link on 
the Commission's website page. Hare suggested including the minutes from the March 20, 2006, City Council Work 

· Session meeting when the Concerned Albany Citizens presented their objectives. The group approved of having both 
documents as a link on the HRC's web page. 

Hare shared that he sent Cervantes a link to an mticle in The Register-Guard featuring a book written by his friend who 
was City Manager of University City, Missouri from 1959 to 1975. The book detailed steps the city took to deal with 
issues the HRC is talking about right now. The author's desire, along with other leaders at the time, was to make sure the 
segregation that was happening in other cities wouldn't happen in their town. The policies the leaders made set the stage 
for what happened down the road. University City is very well integrated and a stark contrast to its neighboring 
community of Ferguson . Cervantes commented that the atticle was fascinating . 

Whitley requested that the Work Session minutes from the March 20, 2006, City Council meeting be included on the next 
agenda for discussion. 

LBCC One Vibe Diversity Day event, Wednesday, May 13, 11:00 a.m. to 2:00p.m. 

The group decided that they would like to host a table at the event and identify it with their banner. Whitley and 
Kislingbury committed to attending. Whitley requested that the event be included on the next agenda in order to arrange 
additional attendance by other Commissioners. · 

2014 HRC Annual Repott to the City Council 

MOTION: Whitley made a motion to approve the 2014 HRC Annual Repmt; Cervantes seconded. Approved 4-0. 

The members in attendance signed the report. Whitley requested that an e-mail be sent to the absent Commission 
members asking for them to provide their signatures. 

Management Assistant/Public Information Officer Marilyn Smith recommended presenting the repmt at either the April 8 
or May 13 City Council meeting. Whitley said that she could present the repmt at the April 8 City Council meeting. The 
group agreed that the report would be presented by Whitley at the April 8 meeting. Kislingbury volunteered to supp01t 
Whitley at the meeting. 
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DEBRIEFS 

2014 Human Relations Award presentations at March 11 City Council 

Whitley repotted that Chris Equinoa, Debbie Berg, Cervantes, and she attended the Council meeting and that Equinoa and 
Berg performed the presentations. Whitley said that she was impressed with the format Equinoa and Berg used to present 
the award. They delivered a foundational introduction that set the stage for public understanding of the award ' s purpose. 
Whitley recommended taking note of this format and using it for future award presentations. She expressed her 
appreciation to City stafffor the City ' s role in sponsoring the award. 

UPDATES 

Outward displays of hate 

Smith relayed that she had e-mailed the Albany Police Depattment (APD) asking them about the outcome of their 
investigation of last month ' s swastika incident as a follow-up from the February meeting. She read Police Lieutenant 
Casey Dorland's response (see agenda file) to the group. Dorland rep01ted that the CSO checked the area for other 
similar graffiti applications, and photos of the swastika mark were downloaded into a graffiti data base that allows them to 
trace related crimes by styles and implements used . Patrol was alerted to provide extra coverage and to identify other 
similar cases elsewhere, but no additional leads were developed. At this time there are no suspects, and the investigation 
is inactive. Dorland addressed the Commission ' s question on whether the incident was gang related by saying that there 
is no reason to believe that this occurrence is indicative of a systemic problem, be it gang related or otherwise. He also 
gave direction on how best to handle these types of incidents: 

Have the victim notify the APD as soon as possible, encourage the victim not to remove the graffiti until appropriate 
photos are taken (The graffiti can be covered with cardboard or something similar.), and then, once the police report is 
taken, remove the graffiti promptly so as not to give the attist any public recognition . 

Dorland ended the e-mail by saying that the APD takes these investigations seriously and will investigate any leads that 
will help identify a suspect and minimize the impact to a victim of any hate crime, including application of hate crime 
related graffiti. 

Smith then read an e-mail to the City from a resident (see agenda file) who was inquiring as to where she could report 
racist incidents. She describes that her family is an adoptive family with a child of color who has been the target of racial 
comments . Smith responded to the e-mail and informed the resident of the HRC. 

Kellum asked the Commission what the City could have done better about the swastika incident. Kislingbury answered 
that the right thing was done. Kellum asserted that this was the point he was trying to make earlier. 

Hare noted that this group worked well for the woman who suffered from the swastika incident. After Kislingbury's 
invitation, this woman attended the last HRC meeting where she was able to express her feelings and concerns and receive 
supp01t. Cervantes surmised that there are things that could be done better, but the symbolic gestures, such as adopting 
resolutions, carries a lot of weight for those who suffer. He emphasized that, beyond the symbolic gestures, there needs to 
be education. 

Other volunteer oppottunities 

Kislingbury commended Cervantes for LBCC's hosting of the "Black-Jew Dialogues". He said that the comedy was well 
done in its handling ofthe misconceptions of minorities. 
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Hispanic Advisory Committee (HAC) 

Cervantes rep01ted that the Committee did not meet this month. The Committee will be meeting next month and has 
invited Albany and Corvallis Police Chiefs, both Counties' Sheriffs, and both Counties ' District Attorneys . The 
Committee is pleased that Sheriff Bruce Riley has accepted their invitation . The Albany Police Depattment will host the 
meeting with Police Chief Mario Lattanzio providing translation. Whitley shared that she had once attended a meeting 
that was conducted all in Spanish. She expressed that it was a good experience in that it helped her know what it feels like 
to be a minority in a meeting. Whitley stated that she would like to see something similar done in Albany. 

Calendar of Events: 2015 

Whitley informed the group that she has invited the Linn County Mental Health Depattment to the April meeting in order 
to discuss plans for Mental Health Month in May. She is waiting to hear back on who will represent the County for the 
discussion . 

BUSINESS FROM THE COMMISSION 

Whitley passed around a card from the HAC (see agenda file) that thanked the HRC for awarding them with the Non­
Profit of tl1e Year Award. In the card, the HAC relayed that they graciously receive the award and will strive to live up to 
the honor. 

NEXT MEETING DATE: 

Tuesday, April 28, 2015 

ADJOURNMENT 

Whitley adjourned the meeting at 8:19p.m. 

Respectfully submitted, 

Gina Burrese 
Administrative Assistant 

. Reviewed by, 

Wes Hare 
City Manager 
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Hyde, Laura 

From: 
Sent: 
To: 
Subject: 
Attachments: 

Hare, Wes 
Thursday, April 23, 2015 3:30 PM 
Hyde, Laura 
FW: Minority businesses 
SB0_2007 _OOCSA01 .xls 

From: SUMMERS William A * OED [mailto:William.A.SUMMERS@oregon.gov] 
Sent: Monday, February 23, 2015 11:48 AM 
To: Hare, Wes 
Subject: Minority businesses 

Good morning Wes, 

The attached file has the most current data available to answer your questions about 
minority owned businesses in Albany. The Census table is from the 2007 economic 
census, the most current available. While investigating this I found a news story stating . 
the 2012 economic census survey closed as of December 2014 and they are starting 
to do the tabulations. The 2012 report may be available next year. 

With that said, the attached table contains data for Albany, city and Linn County. I have 
activated the auto-filtering function so you will see minority and non-minority 
businesses only. In order to see the breakouts by the different minority status you will 
have to change the filter settings. The minorities found in the report are by Race, 
Ethnicity, and Gender. 

One issue of the report is they will withhold an estimate because did not meet 
publication standards. Another issue is that the info is dated. Businesses come and go 
and they only time they have to let us know they are there is when they have 
employees. All businesses have to register with the Secretary of State's office for their 
business name, but other than that, I don't know of any other reason for a business to 
have any 'official government' contacts, except where they have to be certified to 
business. 

Please take a look and let me know if you have more questions. 

Will Summers 
Workforce Analyst 
Oregon Employment Department 
541-223-4954 
William.A.Summers@oregon.gov (NEW) 
Or 
William.A.Summers@state.or.us (Still works, for a while) 
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Number of Sales, Number of Sales, Number of Annual · Number of Sales, Relative Relative Relative Relative Relative Relative Relative Relative 
firms with or receipts, or firms with receipts, or paid payroll firms without receipts, or standard standard standard standard standard standard standard standard 
without paid value of paid value of employees ($1,000) paid value of error of error of error of error of error of error of error of error of 

2007 
Meaning 

Meaning employees shipments of employees shipments of for pay employees shipments of number of sales, number of sales, number of annual number of sales, 

Geographic area name NAICS 
of 2007 

of Gender 
Meaning of Ethnicity Meaning of 

Year firms with or firms with period firms without firms with or receipts, or firms with receipts, or paid payroll(%) firms without receipts, or 

code 
NAICS 

code 
code Race code without paid paid including paid without paid value of paid value of employees paid value of 

code employees employees March 12 employees employees shipments of employees shipments of for pay employees shipments of 
($1,000) ($1,000) ($1,000) (%) firms with or (%) firms with period (%) firms without 

without paid paid including paid .. .. 
Albar}Y_ city, on 54 Profession Equally All firms All firms 2007 s s s s s s s s s s s s s s s s 
Albany city, 54 Profession All firms All firms All firms 2007 418 55,143 74 47197 418 18.071 345 7,946 32 28 45 31 34 25 39 39 
Albany city, 56 Administra All firms All firms All firms 2007 257 81 730 31 76484 2 288 41 ,207 s s 30 15 39 17 25 16 s s 
Albany city. 56 Administra All firms Non-Hispanic All firms 2007 225 46.122 19 40,995 1,585 28 863 s s 33 11 30 8 9 8 s s 
Albany city, 56 Administra All firms All firms classifiable All firms 2007 245 46 242 19 40,995 1.585 28,863 s s 33 11 30 8 9 8 s s 
Albany city, Oreqon 56 Administra Female- All firms All firms 2007 44 10,491 3 10,329 85 5.301 s s 82 23 75 23 47 23 s s 
Albany city, Oreqon 56 Administra Male- All firms All firms 2007 174 33.871 8 28,906 1 437 22,573 s s 50 15 30 8 9 8 s s 
Albany citY. Oreqon 56 Administra Equally All firms All firms 2007 s s s s s s s s s s s s s s s s 
Albany citY. Oreqon 56 Administra All firms All firms All firms 2007 245 46,242 19 40,995 1.585 28,863 s s 33 11 30 8 9 8 s s 
Albany citY. Oreqon 61 Education All firms All firms All firms 2007 s s s D a D s s s s s D D D s s 
Albany citv. Oreqon 61 Education All firms Non-Hisoanic All firms 2007 s s s D a D s s s s s D D D s s 
Albanv citv. 61 Education All firms All firms classifiable All firms 2007 s s s D a D s s s s s D D D s s 
Albany city, Oreqon 61 Education Female- All firms All firms 2007 s s s s s s s s s s s s s s s s 
Albany city, Oreqon 61 Education Equally All firms All firms 2007 s s s s s s s s s s s s s s s s 
Albany city, Oreqon 61 Education All firms All firms All firms 2007 s s s D a D s s s s s D D D s s 
Albany city, Oreqon 62 Health All firms All firms All firms 2007 551 218,176 107 214,068 2,259 83,532 444 4.108 27 14 26 14 13 14 35 43 
Albany city, Oreqon 62 Health All firms Hispanic All firms 2007 s s s s s s s s s s s s s s s s 
Albany citv. Oreqon 62 Health All firms Mexican Mexican All firms 2007 s s s s s s s s s s s s s s s s 
Albanv citv. Oreqon 62 Health All firms Non-Hispanic All firms 2007 473 89,279 85 85,404 1 028 34,972 388 3.874 29 32 33 34 27 32 36 44 
Albanv citv. 62 Health All firms All firms classifiable All firms 2007 529 89 512 85 85,404 1 028 34 972 444 4,108 28 32 33 34 27 32 35 43 
Albanv city, 62 Health Female- All firms All firms 2007 283 4440 s s s s s s 46 50 s s s s s s 
Albany city, 62 Health Male- All firms All firms 2007 180 83,776 71 82,818 999 33,584 s s 44 35 37 36 29 33 s s 
Albany city, Oreqon 62 Health Equally All firms All firms 2007 s s s s s s s s s s s s s s s s 
Albany city, Oreqon 62 Health All firms All firms All firms 2007 529 89 512 85 85,404 1 028 34,972 444 4,108 28 32 33 34 27 32 35 43 
Albany citY. Oreqon 71 Arts, All firms All firms All firms 2007 172 12,883 21 12.356 466 4,986 s s 54 40 37 41 55 43 s s 
Albany citv. Oreqon 71 Arts All firms Non-Hispanic All firms 2007 164 6 768 13 6,242 275 2 545 s s 58 44 53 42 76 38 s s 
Albanv citv. Oreqon 71 Arts. All firms All firms classifiable All firms 2007 164 6 768 13 6,242 275 2,545 s s 58 44 53 42 76 38 s s 
Albanv citv. 71 Arts. Male- All firms All firms 2007 64 4 310 9 4 215 104 1 798 s s 82 24 60 25 31 25 s s 
Albai]Y_city, 71 Arts Equally All firms All firms 2007 s s s s s s s s s s s s s s s s 
Albany city, Oreqon 71 Arts All firms All firms All firms 2007 164 6 768 13 6 242 275 2,545 s s 58 44 53 42 76 38 s s 
Albany city, Oreqon 72 Accommo All firms All firms All firms 2007 118 62 993 90 60,759 1 391 15,716 s s 28 18 37 20 44 27 s s 
Albany city, Oreqon 72 Accommo All firms Non-Hispanic All firms 2007 95 45198 68 43,327 1 064 9,618 s s 36 23 48 25 59 36 s s 
Albany citY. Oreqon 72 Accommo All firms All firms classifiable All firms 2007 109 50,710 81 48,476 f143 11 847 s s 31 23 41 24 54 36 s s 
Albany citv. Oreqon 72 Accommo Female- All firms All firms 2007 s s s s s s s s s s s s s s s s 
Albanv citv. Oreqon 72 Accommo Male- All firms All firms 2007 32 19,505 10 17 940 276 3 049 s s 79 7 0 2 0 0 s s 
Albanv citv. 72 Accommo Equallv All firms All firms 2007 44 17 254 44 17,254 320 5,227 0 0 63 42 63 42 36 58 0 0 
Albanv city, on 72 Accommo All firms All firms All firms 2007 109 50,710 81 48,476 1.143 11 ,847 s s 31 23 41 24 54 36 s s 
Albany city, 81 (605) Other All firms All firms All firms 2007 320 17 668 46 12 522 273 5,287 s s 32 15 73 20 30 22 s s 
Albany city, Oreqon 81 (605) Other All firms Non-Hispanic All firms 2007 309 14,612 35 9 466 241 4,204 s s 33 17 82 24 34 27 s s 
Albany city, Oreqon 81 (605) Other All firms All firms classifiable All firms 2007 313 14.940 40 9 794 241 4,266 s s 33 18 86 25 34 27 s s 
Albany city, Oreqon 81 (605) Other Female- All firms All firms 2007 162 4 949 2 D b D s s 55 45 0 D D D s s 
Albany citv. Oreqon 81 (605) Other Male- All firms All firms 2007 34 6 619 15 6,232 122 2,548 s s 77 32 51 34 37 41 s s 
Albanv citv. Oreqon 81 (605) Other Equallv All firms All firms 2007 s s s s s s s s s s s s s s s s 
Albanv citv. 81 (605) Other All firms All firms All firms 2007 313 14.940 40 9,794 241 4,266 s s 33 18 86 25 34 27 s s 

1(601) Crop and Animal Production (NAICS 111 and 112) are out of scope of the 2007 Survey of Business Owners. 
D Withheld to avoid disclosing data for individual companies; data are included in hiqher level totals 
b 20 to 99 employees 

e 250 to 499 emoloyees 
603) Scheduled Passenger Air Transportation (NAICS 481111 ), Rail Transportation (NAICS 482), and the Postal Service (NAICS 491) are out of scope of the 2007 Survey of Business Owners . 

(604) Funds, Trusts, and Other Financial Vehicles (NAICS 525) are out of scope of the 2007 Survey of Business Owners. 
a 0 to 19 employees 

605) Religious, Grantmaking, Civic, Professional, and Similar Organizations (NAICS 813) and Private Households 
605) NAICS 814) are out of scope of the 2007 Survey of Business Owners. 

Source: U.S. Census Bureau, 2007 Survey of Business Owners 



POLLING RESULTS 
HRC M eeting Start Time Preference 

I Starting Time I # of Votes I Comment II 
5:30p.m . 2 ---
6:00p.m. 1 ---
6:30p.m. 0 ---

7:00p.m. 3 One of the three said that 7:00p.m. is the 
only choice if the meetings run 
1-1.5 hours; or if the meeting time 
changed to 5:30p.m., the commissioner 
could leave early. 

All times are ok 1 ---
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HRC intra 

The idea for a human relations commission began in the mid-2000s with a group of Albany residents who 
had been meeting to study Albany's changing demographics. They wanted to help the community better 
understand itself and celebrate its diversity by building relationships between the greater Albany 
community and its diverse populations, such as the Latino community. 

Concerned Albany Citizens met with the Albany City Council on March 20, 2006, with these objectives: 
to convey information on the demographics of neighborhoods, break down assumptions and stereotypes, 
identify the economic contributions from diversity, and provide ideas for how the City could promote 
diversity. Minutes from that meeting are here: , 
http: //www.cityofalbany .net/ images/stories/citycouncil/archive/20.061ws· 20060320 min .pdf 

City staff met with a subcommittee of the group, then called Ev~rybody's Neighborhood Network, to 
create Ordinance No. 5671, which established the Human Rel<itions Commission on June 8, 2007. 
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CALL TO ORDER 

CITY OF ALBANY 
CITY COUNC IL 'ORK SESSTON) 

Municipal Court Room 
"' onaay. !\ !arc 1 20. 2006 

4:00p.m. 

MINUTES 

Mayor Chuck McLaran called the meeting to order at 4 :05 p.m. 

ROLL CALL 

APPROVED: 4-26-06 

Councilors present: Mayor Chuck McLaran and Councilors Ralph Reid Jr., Doug Killin, Bessie Johnson, 
Dick Olsen, and Sharon Konopa. 

Others: Councilor Jeff Christman. 

BUSINESS FROM THE PUBLIC 

Rich Catlin from Reece & Associates is requesting an encroachment in the public right-of-way (ROW). Catlin 
submitted a letter from Reece & Associates (see agenda file) and map of the Iron Works project (see agenda file). 
Reece & Associates is a partner in the Iron Works project and needs the encroachment permit for the construction of 
Montgomery Park, the office portion of the Iron Works project. Construction will require footings that impose four 
feet into the ROW. The footings would be underground and covered by the sidewalk. Catlin said the Central Albany 
Revitalization Agency and the Planning Commission support this project. 

Catlin requested that the encroachment be approved as a penn anent license that runs with the life of the building; that 
Council waive the 90-day revocation clause from the standard license conditions; and that Council waive the 
minimum encroachment of five inches from the standard license conditions. 

City Manager Wes Hare recommended that the Council approve the request. City Engineer Mark Shepard explained 
that while staff wants to find a way to do this, there is a conflict in the Albany Municipal Code (see agenda file). 
Staff will need to work with City Attomey Jim Delapoer to resolve the issue before the Council takes action. 

Letha May, 2920 SE 20'" Avenue, wished to speak. May passed out a letter dated March 18, 2006, and other 
documents (see agenda file). May is requesting a variance to allow her to remain on a well even though her property 
is within 120 feet of City water. 

May owns four lots. She sold three lots and met all the necessary requirements to dig a well to service those 
properties in July 2004. In March2005 , Mike Quinn ofQuinnstruction built five houses at the end of20'" Avenue. 
Because of the new water lines that were installed for Quinn's houses , May's lots are now within 120 feet of a City 
waterline. The cost for May to connect to City water would be $30,000-40,000. 

City staff advised May that to by-pass the requirement to connect, she would need Council approval. 

Public Works Director Diane Taniguchi-Dennis distributed the Albany Development Code requirements (see agenda 
file) . TI1is issue will come to a f1tture meeting for a Council decision. 

AC KJ\0\\'LEDG ING AND VA LUIJ\G DI VERS ITY 

Welcome 

Libet Hatch, representing Concemed Albany Citizens, distributed an agenda (see agenda file) . Hatch has been an 
Albany resident for the past 25 years. She has three kids that went through Albany schools. She is active on 
different boards and commissions . Several other members of Concerned Albany Citizens were in the audience; 
Hatch explained that three months ago, she didn't even know them. What brought them together was a common goal 
and dream for this community. They are here to tell the Council about how they came together, their vision, and their 
personal stories. Hatch said, our hope for Albany is a welcoming and diverse community. 

How We Came to Be Here 

Sharon Gisler said Concemed Albany Citizens is invested in Albany and wants to make it the best town . Gisler has 
lived here 40 years, raised a family , worked at West Albany High School (WAI-fS) as a counselor, and is now retired. 
Albany is a wonderful place to live and she feels her family was nurtured here . She is deeply aware that this is not 
true for others that live in Albany. What brought this group together is the issue of the international plaza at Timber 
Linn Park, and the resulting letters to the Editor which were so disturbing and hurtful. That controversy is the 
catalyst that brought this group together, but the plaza is not the topic for tonight. 

Gisler said for six weeks the group was involved in study circles, whereby they met with I 0-14 people from different 
backgrounds. The study circle in Albany focuses on race relations, so there was already a network in place. When 
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the letters to the Editor poured out, the study circle wanted to stand by the people who were being attacked in the 
paper. There are a lot of misconceptions. 

Hatch said they talked as a group about the best way to impact the community. This is their first appearance and they 
are committed. This is the beginning of other dialogues. 

Community Demographics 

Tina Dodge Vera works at Oregon State University Extensions. She moved to Albany from Corvallis two years ago. 
At the time, she thought Albany was in the shadows of Corvallis, but since then she has grown to love it here. She is 
in the process of buying a home . The hurtfillletters in the paper were targeted at a major population in Albany, the 
Hispanics. She read some samples . Vera said her husband is Hispanic. He speaks three languages, is a law abiding 
citizen, and did not try beans and tortillas (a common stereotype) until he was in the United States (US). The letters 
to the Editor contained blatant misconceptions. 

Elvia Graves explained that she chose to take her husband's name to feel more welcome here , but she is very proud 
of her heritage. She found demographic information on the intranet about Latinos in the US. She read several 
demographics (see agenda file). 

Graves explained that there is a difference between seasonal fann workers and migrant workers. Some migrant 
workers decide to stay in the community and work year round as seasonal farm workers (October-pumpkins; 
December-Christmas trees ; spring-berries, etc). In Oregon, migrant and seasonal workers are integral to $3 .9 billion 
in agricultural economic activity. Graves said that she may speak with an accent, but she does not think with one. 
She wants to be seen as a thinking person, with dignity . She has been living in the US for ten years now, yet just 
recently she was at the grocery store consoling her crying two-year old, and two men said "Don ' t cry Nifio, you are in 
America now" . She did not know what to say and feels she can not defend herself. Also, a man told her to look at 
the bumper sticker on the back of his car. She assumed it would be rude. The bumper sticker was not rude, but she 
doesn't like being so paranoid about what it could have said. 

Getting To Know Your Neighbors 

Delia Guillen has lived here for 14 years, is married, and has tvvo daughters. She grew up in Mexico in a rough 
neighborhood. There was drug abuse, street fights, and gangs, right outside her front door. Home life was not easy 
either, as there was daily domestic violence and alcoholism . When she was age 12, she felt lost. Her brothers were 
14 and 16 and one was already using drugs. Her best friend started having babies at 13 years old. Her brother had 
two kids already by the time he was 19. She was not alone at all , but she still felt lost. She wasn ' t doing drugs or 
having babies but she was very shy. She read comic books instead, and that may be what saved her. She had a rough 
year at school and dropped out. At age 14 she decided she needed a better life. She made a promise to herself to 
make a better life, but knew it would not be easy. The only way out was by getting an education. Returning to 
school and staying in school was hard. She was the first person in her family to graduate from a four year college. 
She met her husband Jamie and came to Albany in 1992. They were very lucky, because her husband's employer 
gave them friendship and a place to live on the farm where they worked. When she came here, it was lonely ; she 
only understood 5-10 percent of what was being said. But she saw herself as a survivor, of drugs, alcohol , and 
domestic violence. Working on the fann , especially on hot summer days, can be excruciating. She has nothing but 
respect for those that labor in the fields. 

Guillen described a day she was working in the fields with her friend who was white. A man driving a company 
truck pulled up and said to her friend, "What are you doing here? That job is for Mexicans" . Guillen was 
embarrassed and did not raise her head, but just continued to work. She prayed that God would make her invisible. 
She had survived bad influences of all kinds in Mexico, but this feeling was new. She did not know what to do, 
because thi s is who she is, a Mexican . Her friend stood up and said to the man, "Oh yeah, this is my friend , and she 
is Mexican. " Then Guillen stood up. Her friend said to her, "Take your dignity and don ' t let go of it." Guillen said 
to the Council , when you live a rough life , all you have left is your dignity . To others it is a joke, but it is not a joke. 

Guillen described two more incidents , both of which happened at parks. At one park she was advised she and her 
family needed to leave because someone had acquired a permit to use the park, but she did not see any permit posted. 
At the other park, she had a noise permit but was still ordered by the police to shut the band down anyway because 
neighbors were complaining. When the officer explained to them that they·had to shut the band down, Guillen said 
she did not see a police officer doing his job; rather, she saw an angry man looking at her. 

Guillen is proud of what she and her husband have accomplished in 14 years. She has a Masters in Education, is 
licensed to teach, and has two talented and gifted daughters. She became an American citizen, but she feels she is not 
seen as one. She is not looking for special treatment, just treatment with dignity. She asks that people see her as a 
person with the same shortcomings, qualities , and talents as any other human being. She is actually very shy but has 
no choice but to come out of her shell, otherwise she will live in anger and shame. She wants to live in Albany. She 
is invested here, volunteers here, and works here . She and those she represents are looking for a better community. 
She hopes the Council can help to accomplish that. 

Deb Dyner is from England. She has lived here for 13 years and became a US citizen ten years ago, Her husband, 
Wolf, is from Gennany and immigrated to the US as a child. When this group first met, Wolf attended. Wolf was a 
foreign citizen in the US and had to learn a new language (English), so he wondered why Spanish speakers are not 
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learning English like he had to. He was told that they are learning to speak our language, but the difference is that 
there is a continuous flow of Spanish-speaking peoples coming to the US as opposed to the mass immigrations of the 
Gennans, Italians, Russians, etc. Deb said it was a simple answer but had a profound impact on Wolf. Many years 
of misconceptions were cleared up in this one conversation. Deb said when Wolf told her about it, she understood 
how important it is for different groups to g·ain an understanding of each other so that other myths and stereotypes 
can also be dispelled. She is also an immigrant , but she said she has never felt "unwanted" . She looks like every 
other white American, and it is only when she speaks and her accent is apparent that people know she is different. 
Then their reaction is friendly , and curious about her culture and background. They never question her legal status. 
She hopes that Albany can become a place where all immigrants feel as welcome as she does. 

Jamie Guillen has been in Albany for 17 years. He was born in the US and was raised in Mexico. There, he went to 
school to become a veterinarian. Because he had an American birth certificate, he was denied a masters degree and 
couldn ' t work in Mexico unless he gave up his US citizenship, so he came to the US. Many times when he was 
working the farmer 's friends would make jokes about Mexico. After eight years he got a job at Willamette Industries 
where he really felt discrimination, but thanks to company policies, he was able to do his job. He feels safe at work 
and at home, but in other places discrimination can pop up at anytime. Other Hispanics he talks to have lists of 
similar stories abou t things that happen to them . He asked, who do we ask for help? Not the police, he said, as they 
have been known to harass. The schools harass kids everyday. 

Rafael Pal acios said, we are Americans, and we are your neighbors . He is talking on behalf of his wife, who is taking 
care of their daughter and third grandchild. He was born in Columbia and has lived in Albany since 2001. He and 
his wife are both college graduates . He worked in the Columbian government for over 20 years. He listed other 
positions he held. He and his wife are legal immigrants. They brought education and profess ion experience acquired 
from Columbia. They pay taxes, are homeowners , and contribute to American companies . They chose Oregon 
because their son graduated from Oregon State University (OSU) with a doctorate degree in oceanography in 2003 . 
All three of his daughters are also professionals. His wife works at WAHS as a teacher. He works for Hewlett 
Packard (HP) as a business sys tem analyst. He represents an increasing group of foreigners working for an American 
company that values and supports diversity . Awareness-and opportunities is one ofHP's policies because the ability 
to attract and retain diverse talent helps to create and deliver higher value solutions for customers. The highest honor 
is to become an American citizen. He wants to live peacefully with his family , and see his grandkids grow without 
discrimination and with opportunities. He said, Councilors, we come to ask you to look at policies in this city to 
welcome diversi ty in the community. 

Bob Balcorta lias lived in Albany for 30 years. He joined Concerned Albany Citizens because of the letters to the 
Editor. At first he took them with a grain of salt because he has been working in mills where harassment is common, 
and he just dealt with it. People can have their own opinions and he thought, if they don ' t bother me and I don ' t 
bother them, its okay. But his feelings have changed recently . His grandkids are native Oregonians, but he can't 
teach them about their culture. The perception of co-workers is that Balcorta is one of the "good old boys", until he 
tell s them he celebrates Cinco De Mayo. One man told Balcorta he didn't like him, because he is Mexican. That 
man went to work at another mill and Balcorta ran into him again at a different mill years later, and the man told him 
he still didn ' t like him . Now they are both retired and finally they are friends, but it took 25 years. He is a good 
friend but it is sad that it took so long. 

Balcorta is on active duty in a reserve component, a volunteer coach, on various Parent Teacher Associations, and is 
a member of this community. He is an American who loves to celebrate his heritage. He is involved and 
participating today because this issue stirred his blood. His grandkids don ' t look like him and so don't understand, 
but they are losing out on their heritage. He should have been sharing it with them. He accepts his responsibility for 
not speaking out 30 years ago so that it would be easier for other people now. At the mill , he was an outsider if there 
was a large group of workers but one on one, they treated him decently. Albany is home for him and his family. 

Ave! Solomon was introduced to ihis group through Hatch and was in the pilot group that helped to facilitate the 
study circles. He has been a US citizen for 20 years. He represents 1.1 percent of Asian-Americans, as his father is 
Philipino and his mother is Caucasian. His father served in the military for 23 years and his mother is from Alabama. 
She visited the Philippines and loved it there. It makes him even more driven when he sees the poverty that his father 
came from. He was born in Florida and has lived in San Diego, Jacksonville, and Virg inia . He went to Fir Grove 
Elementary School in Albany. He works for Pacific Northern Industrial and was promoted to general manager. He 
made partnership and just bought out the other partner. They have 46 employees. There were not many Hispanic or 
female employees so when they were hired, there was somewhat of a backlash. He was appalled when one 
supervisor wanted to send all the Mexicans to clean the dirtier plant. From third grade to his high school years , he 
did not know he was different until someone pointed it out to him . He wants to settle his roots here and wants to help 
in any way he can . 

Earlean Wilson-Huey has lived in Albany for nine years. She has four kids ; two boys, 14 and 5, and two girls, II and 
9. They live around the corner from South Albany High School (SAHS). She petitioned to get her son into WAHS 
instead, because SAHS has a confederate soldier mascot painted in the gym. Her 14 year old son has had the most 
negative experiences here in Albany. There are seven black students at WAHS, and he is one of the visibly black 
students. He gets harassed a lot. Cars rnn off the road to intimidate him and call him names. Even her five year old 
gets called "blacky". It impacts their self esteem. Her daughters were in a fashion show at Gottshaclks recently and 
as she loaded clothes into the back of her vehicle in the parking lot, two young white men called her names. She 
works at OSU in the minority department, so she constantly sees issues relating to minorities. She asked her kids 
what they_ learned about black history month at school and was disappointed that they were taught nothing. She is 
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from Louisiana, which prepared her to deal with discrimination in Oregon. Her husband works for HP. She has her 
master' s degree at OSU and is working on a PHD. She and her husband are educated and their motto is, "have 
degree, will travel". But she wonders what toll it is taking on her family to live in Albany. Working to build an 
inclusive community is important to her. She works with adopted families where the parents are white and the kids 
are black. In Albany, there are less than 350 black people. While in her daughter's parade, she surveyed the crowds 
watching and realized she didn ' t see any other black people. It is very scary. She quoted Martin Luther King, "We 
remember not the words of our enemies, but the silence of our friends." 

Ken Fandrem is an Albany Police Officer. He has worked for APD for seven years and has lived in Albany on and 
off for 33 years. His participation started with study circles. He believed that if he didn't do something to help, then 
he was part of the problem. Fandrem read a story about a 23 year old that was selected to be a foreign exchange 
student in Mexico in 1996 (see agenda file). When he got there his bags were lost, he had no host family, and he 
could not speak the language. A compassionate police officer tried to. help him find his bags but was unsuccessful. 
The student made his way to a hotel and was confronted by several people that spit on him, because he was from 
North America. He convinced them he was from Norway, and they left him alone. For the next six weeks people 
looked at him differently because he had white skin. He was accused of being racist, spit upon, and made fun of 
because he could not speak the language. It changed his life. Fandrem said, he was that young man . 

Fandrem said he tries to base his feelings about someone based on their actions, not their skin color. He is a School 
Resource Officer and works in Albany elementary, middle, and high schools. One of the current trends he sees is 
Hispanic kids making fun of other Hispanic kids to make themselves look better in front of white kids. They call 
them "wetbacks" and attack them verbally and physically. He sees students separate into racially divided groups 
over simple disagreements. This occurs on a weekly basis. There are fights based on race alone. APD and the 
Greater Albany Public Schools District joined a national organization against hate, with programs taught to middle 
schoolers. Fandrem was one of the original members but had to drop out shortly thereafter due to funding and time 
constraints. 

Hare asked Balcorta, is the discrimination more or less now than 30 years ago? Balcorta said it was more overt and 
culturally accepted 30 years ago, but it is still very much a problem. His sister is African American and her son is 
going to come to Albany and attend OSU. His sister asked if the Klu Klux Klan is still active here. Balcorta wonders 
what the perception would be of Albany if we were to send the editorials around the country. It is difficult for kids of 
color. He has been married to his current wife for seven years, and half of her kids are Hispanic or black. When they 
go out in public, they get looked at. 

Graves said she thinks there is a misunderstanding in the general population as to what Mexicans are doing here. 
There are so many stereotypes. It is assumed they are not in compliance with the law. There is a bill that says people 
who help illegals are criminals. Her job is to help Latinos and if she has to ask them how they came to this country, 
she may have to deny them education and that breaks her heart. She was told when she moved here that Albany is 
very conservative, yet she loves it here. When her family first moved to Albany people were aggressive. She said 
every sector of this community should have a multicultural environment (schools, health care, etc). Graves thanked 
the Council for allowing the group to tell their personal stories. 

Fandrem said, in response to Hare's question, he thinks the discrimination is worse now than 30 years ago. Back in 
the 1990's there were skinheads, but no one wanted to associate with them so their movement was very small. 
However, now it has become more socially acceptable to look down on immigrants. The discrimination is more 
passive, but it is still happening . 

. Councilor Johnson added that another misconception is that if you live below the poverty level in the US, then you 
are a financial draw on society. Graves pointed out that the Oregon Health Plan does not accept an undocumented 
person, so they are not getting those services. Guillen added that sometimes 2-3 families will live together in a small 
apartment and they use natural remedies rather than going to the doctor. Going to the doctor is a last resort. She said 
being poor in America is better than being poor in Mexico. 

Johnson said that she was discriminated against when she lived in Utah. Women are regularly discriminated against. 
She is not sure how to turn this around and if won ' t be overnight. There are many that fall between the cracks in the 
system. 

Things The City Has Done or Can Do Towards Becoming A Multicultural Community 

Wanda Omdahl is a Deputy Fire Marshall II for the City of Albany. She has worked for the City for II years and has 
three kids. She feels strongly that everyone should feel included and that someone i.s not left out because of the color 
of their skin. Tonight is an important first step, by having a dialogue. The misperceptions need to be talked about, 
even if it makes us uncomfortable. She knows from her experience working in the Fire Department, that we are all 
human first. When the Fire Department responds, they do not care where the patient is from . She noted that Fire 
Chief Kevin Kreitman and Police Chief Ed Boyd are supportive of her and Fandrem 's involvement in this group. 

Demographic predictions say that in 2050, whites will only make up 50 percent of the population here. She wants to 
be on the front end of bringing peace between different cultures. 

Omdahl described some of the programs the City sponsors: a Spanish story hour at the Library; the Senior Center 
has a grant application for celebrating Mexican day; the City's Strategic Plan includes diversity as a goal; the Police 
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Department has a study circle; there are Everybody 's Neighborhood celebrations ; Safety Camp has a " Getting to 
know your neighbors" program ; and City staff participate in various community meetings. It should be noted that the 
Parks Department responded to Guillen's questions when she inquired about the penn it at Timber Linn Park. Linn 
County is printing ballots in Spanish and letters in the schools are printed with English on one side and Spanish on 
the other. 

Looking to the Future: Resources, Thoughts. and Ideas 

-Barb Callner handed out "Resources, Thoughts , and Ideas to Advance Multiculturalism in Albany" (see agenda file). 
Callner reviewed the list . 

Jodi Nelson has been in Albany for 30 years . Being proactive is better than being reactive. Diversity can be "scary" 
for people to work on. It makes people feel inadequate. It should not be on the backs of those who are 
underrepresented. Whites need to promote diversity . 

Closing Thoughts 

Guillen said discrimination is everywhere, it is human nature. We don ' t like what is different from us. Each of us 
has the responsibility to share our own feelings and misconceptions. This is not about Hispanics , this is about people 
who are discriminated against. Each of us has the responsibility to stand up for them and provide a voice, a voice for 
those who can ' t speak English. 

Guillen used a diagram to demonstrate that when negative comments about a targeted group are made by a prejudiced 
person or group, and the comments are met with silence, the silence gives power to the prejudice. She distributed a 
handout from ww w.bevondpre judice. com (see agenda file) . 

Balcorta said that the group realizes this cannot be fixed overnight. They are in it for the long haul. This impacts his 
grandkids. He thanked the Council for being a sounding board and asked the Council to use this group as a resource. 

COUNCILOR COMMENTS 

Johnson said she went to a donkey-basketball fundraising game between high school students, staff, and Police and 
Fire personnel. The Fire Department won . 

ADJOURNMENT 

There being no other business, the Work Session adjourned at 6:04p.m. 

Respectfully submitted, 

Mary A. Dibble 
Administrative Services 

Reviewed by, 

Susan Busbice 
Assistant City Manager/Chief Financial Officer 
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Concerned Albany Citizens 
March 20, 2006 

Albany City Council Work Session 

\. Welcome, goals and objectives, and who we are 

' \." 

~ Libet Hatch 

In the next five to ten years, our hope is for Albany to develop into a community 
that welcomes and values diversity and to become a culturally competent 
multicultural community with an understanding and appreciation of different 
populatio~s, their cultures, their histories, their struggles, and their successes. 

Concerned Albany Citizens: Barb Callner, Bertha Ibarra, Bob and Ramona 
Balcorta, Wolf and Deb Dyner, Delia and Jaime Guillen, Don and Liz Rea, 
Earlean Wilson-Huey, Elvia Graves, Graham Kislingbury, Libet Hatch, Jodi 
Nelson, Juan Guzman, Ken Fandrem, Lizeth Hernandez, Maria Lupe Hernandez, 
Patty Evans, Rafael Palacios, Sharon Gisler, Avel Solomon, Tina Dodge Vera, 
Victoria Nguyen, and Wanda Omdahl. 

How we came to be here 
~ Sharon Gisler and Tina Dodge Vera 

Community demographics 
~ Elvia Graves 

Getting to know your neighbors 

.1. Delia Guillen 
\ 2 .. Deb Dyner 
3." Jaime Guillen 
4. Rafael Palacios 
15. Bob Balcorta 

'6. Avel Solomon 
11. Earlean Wilson-Huey 
3. Ken Fandrem 

Things the City is doing, or has done, toward becoming a multicultural community 
~ · ~ Wanda Omdahl 

Looking to the future: Resources, thoughts, and ideas 
~. Barb Callner and Jodi Nelson 

Closing thoughts 
~ Delia Guillen 

U:\Administrntive Services\City Manager's Office\CAC presentation.32006.doc 
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Concerned Albany Citizens 
March 20, 2006, 4:000 - 6:00 PM 

Albany City Council Work Session 

Presentation Agenda 

I. Welcome, Goals and Objectives and who we are - 3 minutes 
Libet Hatch 

Our hope is for Albany to develop, in the next 5 to 10 years, into a 
community that welcomes and values diversity. To become a culturally 
competent multicultural community with an understanding and 
appreciation of different populations; their cultures, their histories, their 
struggles and their successes. 

Barb Callner, Bertha Ibarra, Bob and Ramona Balcorta, Wolf and Deb 
Dyner, Delia and Jaime Guillen, Don and Liz Rea, Earlean Wilson­
Huey, Elvia Graves, Graham Kislingbury, Libet Hatch, Jodi Nelson, 
Juan Guzman, Ken Fandrum, Lizeth Hernandez, Maria Lupe 
Hernandez, Patty Evans, Rafael Palacios, Sharon Gisler, A vel 
Solomon, Tina Dodge Vera, Victoria Nguyen and Wanda Omdahl. 

II. How we came to be here - 8 minutes 
Sharon Gisler and Tina Dodge Vera 

Ill. Community demographics- 5 minutes 
Elvia Graves 

IV. Story Telling: Getting to know your neighbors - 45- 60 minutes 
A dialogue 

1. Delia Guillen 
2. Deb Dyner 
3. Jaime Guillen 
4. Rafael Palacios 
5. Bob Balcorta 
6. Avel Solomon 
7. Earlean Wilson-Huey 
8. Ken Fandrem 
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V. Things the City is doing, or has done, toward becoming a 
multicultural community. - 5 minutes 
Wanda Omdahl 

VI. Looking to the future: Resources, Thoughts and Ideas- 15 
minutes 
Barb Callner and Jodi Nelson 

VII. Closing Thoughts- 5 minutes 
Delia Guillen 
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CITY OF ALBANY 

. HUMAN RELATIONS COMMISSION 

HUMAN RELATIONS AWARD 

NOMINATION FORM 

CRITERIA: The City of Albany Human Relations Commission wants to recognize individuals and I'HmFJn~fit 
organizations or businesses in Albany that have worked to promote harmonious relations among the 
citizens of Albany. Two awards will be presented, one to an individual and one to an I'HHlFJF§fit 
organization or ~§~FJF§fit business. Up to two runners-up in each category may also be recognized. 
Selection will be based on a demonstrated commitment to promoting human relations, diversity, and/or 
equality through community programs and activities in Albany. For the ~~individual category/' the 
honoree does not need to be an Albany resident. 

NOMINEE INFORMATION 

Please Select One: Individual _ ~~§~FJF§fit Organization or ~~§~FJF§fit Business 

Individual's Name (for individual nominee): 

Nonprofit's Name: 

Home Address (for individual nominee): 

Work Address: 

Home Phone (for individual nominee): __________ Work Phone: 

Website/E-mail: 

PERSON/GROUP MAKING THE NOMINATION 

Name: 

Address: 

Home Phone: Work Phone: -------------- ---------------

E-mail: 

Relationship to Nominee: 

How did you learn about the Human Relations Commission Award? 

_Newspaper Brochure Website Word of Mouth 

_Other (please specify) _________________________ _ 

G:\Administrative Sen•ices\City Manager's Office \Human Relations Commission\Human Relations Award\Human relations award nomination 
form-2015-draft.docx 21 



NOMINATION INFORMATION 

In the space provided (or an attachmentL please provide information about the nominee including: 
• Why do you believe this nominee deserves this award? 
• What does the nominee do, or what has the nominee done to promote harmonious relations in 

the Albany community? 

• How long has the nominee been promoting harmonious relations in the Albany area? 
• Please explain what sets this nominee apart. Include any relevant information that could help 

the Commission evaluate the nominee for this award. 

Deadline for submission is 5:00 p.m., Friday, December 4, 2015. The selection of the recipients will be 
completed early January with the presentations made at the (TBD later), City Council meeting. 
Nomination forms can be submitted by any of the following: 

Mail : Human Relations Commission Award 
c/o City Manager's Office 
P.O. Box 490 
Albany, OR 97321 

Fax: 541-917-7511 

Bring to: Albany City Hall 
Parks & Recreation Counter 
333 Broadalbin Street SW 
Albany, OR 97321 

Thank you for submitting this nomination to the City of Albany Human Relations Commission. 

G:\Administrative Services\City Manager's Office \Human Relations Commission \Human Relations Award\Human relations award nomination 
form-2015-draft.docx 2 2 



Human Relations Award 

Process 
~ Two categories, one for individuals and one for organizations or businesses 
~ Publicity seeking nominations [October 9 thru December 4, 2015} 

o News release 
o Posting on City's website 
o Online applications available in English and Spanish 
o Provide Greg Roe at United Way, Love INC, and Chamber with the application 

form and the news release for distribution via their networks 
o Applications due by 5:00 p.m. Friday, December 4, 2015 

~ HRA Subcommittee makes HRA selections [First week of January 2016} 
o Selects top three finalists for each category (if enough applications are 

submitted) 
• Selects award recipients for each category [receives award] 
• Selects up to two runners-up for each category [receives certificate] 

o If needed, HRA Subcommittee will resolve any confusion about category of 

nominee. 
o HRA Subcommittee reports to the HRC their selections. 

[Name of "award" recipients to be kept confidential so that it's a surprise at the 
awards presentation in January. 

~ City orders award(s) and prepares certificates. 
~ HRA Subcommittee announces award recipients and runners-up and presents the 

awards and certificates at January 27, 2016, city council meeting 
o Finalists attend city council meeting 

~ ??Lunch with the Mayor and City Manager for the recipients?? 

Time Sched.ule 
~ October 9 thru December 4, 2015: Submission of HR award applications 

o Applications due by 5:00p.m. Friday, December 4, 2015 
~ First week of January 2016: HRA Subcommittee makes HRA awards selections 

o Selects top three finalists for each category 
• Selects award recipients for each category [receives award] 
• Selects up to two runners-up for each category [receives certificate] 

o HRA Subcommittee reports to the HRC their selections. 
[Name of "award" recipients to be kept confidential so that it's a surprise at the 
awards presentation in January.] 

~ January 27, 2016, city council meeting: 
o HRA Subcommittee: 

• 1) attends meeting; 
• 2) gives foundational introduction that sets the stage for public 

understanding of the award's purpose; and 
• 3) for each category: 

• a) reads info about the recipient and presents the award; and 

• b) reads info about the runner-up(s) and presents the 
certificate(s). 

o Finalists attend city council meeting 
~ ??Date/time TBD: Lunch with the Mayor and City Manager for the recipients?? 

G: \Administrative Services\City Manager's Office\Human Relations Commission\Human Relations Award\Human Relations Award procedures- 2 3 
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heart 
Homeless Enrichment and Rehabilitation Team 

to heart resource fair 
Boys & Girls Club of Albany, 1215 Hill St. SE 

Thursday, 
May 14, 20 15~ 

9am - 1pm 

• Bike check • First-aid supplies • Pet food 

• Clothing • Grooming supplies • Reading glasses 

• Dental cleaning • Haircut 
(first come, first serve) 

• Health screening 
• Dental treatment 
(first come, first serve) • Health testing 

• Dental essentials • Lunch . 

Information: 

~ 0 
SOCIAL SERVICES HOUSING SCHOOL 

MEDICAL MENTAL HEALTH DENTAL 

• Socks 

• Sunglasses 

• Sunscreen 

• Other giveaways 

VETERAN'S SERVICES 

HEALTH INSURANCE 

Community S rvice 
C :) ·~ S 0 • I - ' 
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heart 
Homeless Enrichment and Rehabilitation Team 

-- a coraz6n feria de recursos 
Boys & Girls Club of Albany, 1215 Hill St. SE 

Jueves, 
14 de mayo, 

2015 
9am -1pm 

·-. 

• Equipos de dentales • Limpieza dental 

• Ex6menes de salud 

• Chequeo dental • Fuentes de Ia 
(por arden de llegada) preparaci6n 

• Comida para 
mascotas 

• Corte de cabello 

• El protector solar 

Informacion: 

• Gafas de sol 

• Gafas para leer 

• Inspecci6n de 
bicicleta 

eo~ 

(por arden de llegada) 

• Material de primeros 
auxilios 

• Pruebas de salud 

• Ropa 

• Otros regalos 

SERVICIOS SOCIALES VIVIENDAS ESCUELA SERVICIOS DE VETERANOS 

Q®6 
MEDICO DENTAL SEGURO DE SALUD SALUD MENTAL 

powered by 
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What? HEART to heart resource fair 2015 

When? Thursday, May 14, 2015, 9am - 1 pm 

Where? Boys & Girls Club of Albany, 1215 Hill St. SE 

Why? Get some FREE stuff, 
and talk to these agencies! 

Community & Social Health & Well ness 

000Q Q6® 
• 211 Info 
• Albany Helping Hands 
• Albany Partnership for Housing and 
Community Development 
·CARDV 
• C.H.A.N.C.E. 
• Christwalk Transitional Housing 
• Community Services Consortium 
• Families and Communities Together 
• Family Tree Relief Nursery 
• Fish of Albany 
• Free on the Inside 
• Goodwill Job Connection 
• Jackson St. Youth Shelter, Inc. 
• Kidco Headstart · 
• Linn-Benton Community College 
• Linn-Benton Housing Authority 
• Linn County Alcohol and Drug 
• Love INC 
• Oregon DHS Self-Sufficiency Program 
• Oregon DMV 
• Oxford Houses 
• Safehaven Humane Society 
• Senior and Disability Services 
• Signs of Victory Mission 
• SuperCuts 
• Veterans Administration 
• Worksource Oregon 

• Advantage Dental 
• Albany In Reach Services 
(Dental, Medical & Mental Health) 
• Benton Health Services 
• Capital Dental 
• Community Health Centers of Linn and 
Benton Counties 
• COMP NW Western University of 
Health Sciences 
• Health Education Network 
·InterCommunity Health Network CCO/ 
Oregon Health Plan/Medicaid 
• Linn County Medical Reserve Corps 
• Linn County Mental Health 
• Linn County Public Health 
• Living Well with Chronic Conditions 
• Medical Team International 
• OSU College of Pharmacy 
• SHS Cancer Resource Center 
• SHS Physicians Referral Network 
• SHS SCREEN 
• Veterans Administration 
• Willamette Dental 

Comm1mity 
(' (', 1J C. ("' ~ I I • 

26 



HEART a coraz6n feria de recursos 2015 

LCu6ndo? Jueves, 14 de mayo 20 15, 9am - 1 pm 

LD6nde? Boys & Girls Club of Albany, 1215 Hill St. SE 

LPorque? iObtener algunos casas gratis, 
y hablar con estas agendas! 

Comunitarios y Sociales 

000Q 
• 211 Info 
• Albany Helping Hands 
• Albany Partnership for Housing and 
Community Development 
·CARDV 
• C.H.A.N.C.E. 
• Christwalk Transitional Housing 
• Community Services Consortium 
• Families and Communities Together 
• Family Tree Relief Nursery 
• Fish of Albany 
• Free on the Inside 
• Goodwill Job Connection 
• Jackson St. Youth Shelter, Inc. 
• Kidco Headstart 
• Linn-Benton Community College 
• Linn-Benton Housing Authority 
• Linn County Alcohol and Drug 
• Love INC 
• Oregon DHS Self-Sufficiency Program 
• Oregon DMV 
• Oxford Houses 
• Safehaven Humane Society 
• Senior and Disability Services 
• Signs of Victory Mission 
• SuperCuts 
• Veterans Administration 
• Worksource Oregon 

Salud y Bienestar 

.Q6S 
• Advantage Dental 
• Albany InReach Services 
(Dental, Medical & Mental Health) 
• Benton Health Services 
• Capital Dental 
• Community Health Centers of Linn and Benton 
Counties 
• COMP NW Western University of Health Sciences 
• Health Education Network · 
• InterCommunity Health Network CCO/ 
Oregon Health Plan/Medicaid 
• Linn County Medical Reserve Corps 
• Linn County Mental Health 
• Linn County Public Health 
• Living Well with Chronic Conditions 
• Medical T earn International 
• OSU College of Pharmacy 
• SHS Cancer Resource Center 
• SHS Physicians Referral Network 
• SHS SCREEN 
• Veterans Administration 
• Willamette Dental 
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Calendar of Events for 2015 

January 15, 2015- Martin Luther King, Jr., event, City Hall Plaza 
January 20,2015- HRC meeting, 7:00p.m., City Hall Willamette Room 
January 30,2015- Deadline for submission ofHRA applications {October 10-Deeember 1 Janumy 30} 

Febntary 2015- HRA Subcommittee (Berg & Equinoa) meets to evaluate HRA applications and makes recommendations 
February 16, 2015- Deadline for feedback from the public for the Draft Limited English Proficiency Plan 
Febmary 24, 2015- HRC meeting, 7:00p.m., City Hall Willamette Room 

Mat·ch 11,2015,- City Council meeting, 7:15p.m.- 2014 Human Relations Awards presentation 
March 24,2015- HRC meeting, 7:00p.m., City Hall Willamette Room 

April 28, 2015- HRC meeting, 7:00p.m., City Hall Willamette Room 

May 2015- Mental Health month 
May 14, 2015- HEART to Heart Resource Fair@ Boys & Girls Club, 9:00 a.m.- 1:00 p.m. 
May 26, 2015- HRC meeting, 7:00p.m., City Hall Willamette Room 

June 10,2015- Submission of2014 annual repmt to the City Council 
June 23, 2015- HRC meeting, 7:00 p.m., City Hall Willamette Room 

July 2, 2015- River Rhythms concert (first conceit of the 2015 series), Monteith Riverpark 
July 28, 2015- HRC meeting, 7:00 p.m., City Hall Willamette Room 

August 4, 2015- National Night Out Event 
August 21-23, 2015- Nmthwest A1t & Air Festival, Timber-Linn Memorial Park 
August 25, 2015- HRC meeting, 7:00p.m., City Hall Willamette Room 

September 20, 2015- Greeters at Festival Latino, 11:00 a.m.-6:00 p.m., Monteith Riverpark 
September 22, 2015- HRC meeting, 7:00p.m., City Hall Municipal Cowt Room 

October 2015- Mental Illness Awareness week [October 4-10] 
October 6, 2015 -Community Meal (in conjunction with Mental Illness Awareness week), 4:30-6:30 p.m., 

First Christian Church, 4~2 Ferry Street SW, Albany 
October 2015- Submission of Human Relations Award (HRA) applications [October 9-November 30} 
October 27,2015- HRC/HAC joint meeting, 3:00p.m., City Hall Municipal Court Room 

-October HRC meeting, 4:00 p.m., City Hall Municipal Cowt Room 

November 2015- Submission ofHRA applications [October 9-November 30} 
November 4, 2015- Annual Summit on Homelessness, 9:00 a.m.-noon, City Hall 
Novembet· 24, 2015- HRC meeting, 7:00 p.m., City Hall Willamette Room 
Novembet· 30,2015- Deadline for submission ofHRA applications [October 9-November 30} 

December 2015- HRA Subcommittee meets to evaluate HRA applications and makes recommendations 
December 22, 2015- HRC meeting, 7:00p.m., City Hall Willamette Room 

03/25/15 
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