Memorandum of Agreement
between the
City of Albany

and the
AFSCME Local 2909

Updated June 20, 2019

This Memorandum of Agreement is entered into between the City of Albany, hereafter referred to as the City, and
the AFSCME Local 2909, hereafter referred to as the Union.

The Parties acknowledge that the City is currently in the process of implementing a new financial information
system that includes Payroll and Human Resources modules (hereafter collectively referred to as “HRIS”). The
Parties recognize that the implementation of the HRIS modules necessitate modifications to current payroll and
human resources practices and procedures, including changing from current monthly pay practices to
semi-monthly pay practices. Therefore, the Parties agree that such modifications may not be consistent with
provisions of the Collective Bargaining Agreement, and the Parties have negotiated the provisions below under

ORS 243.698.

Upon moving to the new semimonthly payroll cycle, an employee will receive pay on the following schedule for
the January 31, 2020, paycheck and semi-monthly each paycheck going forward.

December 31, 2019 January 17, 2020 January 31, 2020 February 15, 2020
Final Paycheck old system Timesheets due | 1st paycheck new system 2nd paycheck new system
(6all month’s pa new system (pay for January 1 — January (pay for January 16 —
for Deccmberpl Y_ 15 timesheet plus any pay January 31 timesheet plus
December 31) adjustments, including any pay adjustments,
overtime, for December 16 — inchiding overtime)
December 31)

Due to the impact of “trueing up the timesheet” and change in payroll cycles, the Parties agree to the following
adjustments to pay and accrual practices:

A) The City will provide an optional January 15, 2019, payroll. A Union member may choose to sell back
any combination of accrual hours and compensatory hours up to their regular scheduled hours in a two-
week period with the maximum accrual sellback being 80 hours.

B) The following accruals will apply to this one-time sellback option:
a. Administrative Leave (if eligible)
b. Compensatory Time
¢. Floating Holiday
d. Vacation
e. Sick
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C. Article 17 — Health and Welfare

Insurance premium contribution amounts as negotiated in the co]lectlve bargaining agreement effective
July 1, 2018, will be paid on a semi-monthly basis.

Effective July 1, 2019, the Parties agree to discontinue the practice of rounding base salaries to the nearest dollar
amount for current and future AFSCME Union salary schedules and all benefit and certification calculations
based off of the salary schedule. Instead, all rounding will be to the nearest penny in the Payroll/HRIS system.

Upon the date of the last signature below, this MOU will become the status quo for the Parties and continue in
effect until the Parties mutually agree otherwise.

For any other modifications to pay practices by virtue of the City’s move to the HRIS, the City will provide
written notice to the Union under ORS 243.698. Upon receipt of any bargaining demand from the Union, the
Parties will comply with the PECBA mid-term bargaining obligations. Such negotiations will commence within
fifteen (15) days from the date that the City notifies the Union, in writing, of the need to modify practices and
procedures. Negotiations will be limited to those specific provisions in the Agreement identified by the City as
impacted by the modified payroll or human resources practice or procedure.

City of Albany AFSCME Local 2909

Dk Jomuser 2L Mz
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