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OUR MISSION

Excellence
Through
Service

An equal partnership with our community,
actively addressing issues of crime, safety, and livability.

We are committed to:
Providing respectful and impartial service to all.

Responding to community needs by demonstrating and
encouraging responsible resolutions to problems.

Unity and dedication in our department family.
Communicating effectively with our community.
Demanding professional integrity to nurture the public trust.

Holding ourselves to the highest professional standards.

P4 Albany Police Department




MESSAGE FROM THE CHIEF

The Albany Police Department is made up of honorable men and women of the
highest caliber. They are dedicated to public safety as police officers, community
service officers, telecommunicators, records specialists, and support staff. | am
proud of the professionalism, teamwork, and courage they exhibitin the community
outreach they do every day.

Like many of our neighboring police departments, we are facing challenging
times in public safety. It is a constant challenge to attract and retain new officers
as well as conduct succession planning. The Albany Police Department has an
outstanding reputation. In 2019, we hired several new employees to fill existing

vacancies in an effort to stay as fully staffed as possible while being mindful of

Marcia Harnden
Police Chief

the existing budgetary constraints. We will continue to be good stewards of public
funds as the City looks at budgetary solutions for the future, while keeping staff in
place to ensure public safety.

As your review the annual report, you will read about the good work completed by the various units in support of
our mission, “Excellence Through Service," as well as the state of the city in regards to crime and public safety.

| am also happy to report that the Albany Police Department reached its long-standing goal of becoming an
internationally accredited police agency through the Commission on Accreditation for Law Enforcement Agencies.
This level of accreditation ensures the police department has all the best practices in place for a high performing
police agency. This was a long-standing goal of Retired Chief Mario Lattanzio and we salute his work to get us to
that goal.

Please enjoy this summary of excellent work and achievements. We always appreciate feedback from the
community. See page 29 for ways to get ahold of us.

On behalf of the men and women of the Albany Police Department, it is our honor and privilege to serve the
citizens of Albany.

Chief Marcia Harnden
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Senior
Administrative
Supervisor
|

(2) Administrative
Assistants |

Operations Division
Captain

(2) Sergeants (2) Sergeants (1) Background
(16) Officers (16) Officers Investigator

Albany Police Department

September 2019
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Accreditation
Manager

Support Division
Captain

(10) C(S)n;rgglr;;;:\tlons COMMUNITY RESOURCES (2) Property and Evidence
P (1) Sergeant Specialists
(2) School Resource Officers (6) Detectives (5.25) Police Clerks
(4) Community Service
Officers

(1) Code Compliance Officer

(1) Crime Prevention
Specialist

|
STREET CRIMES
(1) Sergeant
(2) Detectives

(1) Traffic Officer
|

DETECTIVES
(1) Sergeant
(6) Detectives
(1) Crime Analyst
(1) Police Clerk
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The Albany Police Department serves over
53,000 residents, employs 62 sworn officers
and 31.25 civilian staff who carry on a rich
tradition of professional public safety service
for the city of Albany. The department

provides 24-hour service to the

community every day

of the year.

P8 Albany Police Department

Alan Lynn
Operations Division Captain

Brad Liles
Support Services Captain




DEPARTMENT INFORMATION AND STAFFING

Hiring and Training Unit

The Albany Police Department has a combined Hiring
and Training Unit. The unit is responsible for recruiting
new department members, conducting background
checks, hiring, training both sworn and non-sworn
personnel, and internal affairs. The administrative
lieutenant oversees the unit with one part-time
background investigator.

APD uses a variety of recruiting techniques which
include online advertising and outreach, in-person
recruiting events, and social media. Officers volunteer
for recruiting events and attend career fairs at local
community colleges, universities, and other public
safety agencies to attract a diverse pool of applicants. In
2019, we hired two police officers, two communication
specialists and one administrative assistant. These
positions were filled due to vacancies from resignation

or retirements.

Field Training and Evaluation Program

The Albany Police Department’s Field Training and
Evaluation Program (FTEP) is intended to provide a
standardized program to facilitate the transition from
an academic setting to the actual performance of
general law enforcement or dispatching duties for
police officers and communication specialists.

FTEP complies with Department of Public Safety
Standards and Training (DPSST) requirements and is
designed to prepare the new officeror communications
specialist to perform in a patrol or dispatching
assignment possessing all skills needed to operate in a
safe, productive, and professional manner.

In 2019, the Albany Police Department had eight trainees
in FTEP.
Three trainees passed the program.

Three trainees did not pass.
Two trainees are still in the program.
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FISCAL REPORT

The Albany Police Department is dedicated to fiscal
responsibility. In our management of public funds,
we strive for the greatest possible efficiency and
services and

effectiveness to sustain affordable

transparent practices.

In Fiscal Year 2018-2019, the department’s combined
General Fund and Levy Fund annual budget was
$16,818,100. The total spending for the year was
$16,362,567, which equated to a savings of $455,533.

Personnel  costs,

Materials and
other supplies

19%

which include salaries
and benefits for
98.25 employees,
make up 83.67%

of this spending.

General Fund
FY 2019-2010

\ Personnel
services

Another 7.56% of department spending is earmarked
for fixed interdepartmental costs, which leaves 8.77%
for materials and services.

For Fiscal Year 2019-2020, the department’s combined
General Fund and Levy Fund budget is $17,365,600.
Due to an increase in health insurance costs and PERS
contributions as well as a reduction in City of Albany
revenues, the police department has frozen five
positions: two police officers, one police lieutenant,
one communications specialist, and one police clerk.
Fortunately, these reductions were able to occur
through attrition and retirements. This adjustment
has reduced our total full-time equivalent (FTE) from
98.25 to 93.25, which equates to 85% of the police

department’s spending for the year.

Police Department Budget

$18,000,000

81%

$15,829,300 $16,185,900

Materials and $16,000,000

other supplies
$14,000,000

$15,326,400
$14,652,300
$14,007,900

$12,000,000

‘11%

$10,000,000

$8,000,000

Levy Fund
FY 2019-2010

$6,000,000

$4,000,000

$2,000,000

Personnel
\ services

$1,582,400

$1,491,700

$1,536,300

$1,356,000

$1,213,800

89%
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CALEA ACCREDITATION

The Albany Police Department proudly became
internationally accredited on November 16, 2019,
through the Commission on Accreditation Law
(CALEA). Our

Enforcement  Agencies

department is currently

status.

The department began the journey to become O
4CCRED

in 2015. Over
the past few years, the department has revamped

internationally  accredited

policies and implemented new procedures to ensure
efficient law enforcement standards and practices.

A comprehensive onsite inspection of policies,

procedures, and operations took place in June 2019.

SR

ALEA

THE STANDARD IN PUBLIC SAFETY

, PNEORC
the third law Q
enforcement agency in Oregon to achieve this s"/\i

In November 2019, the department went before the
CALEA Committee Review panel to review the onsite
assessment report. With approval from the committee,
accreditation was granted for the Advanced
Law Enforcement program.

By choosing to be accredited through
CALEA, the Albany Police Department has

<= voluntarily accepted the challenge to meet
1m0

the most rigorous set of standards for law
enforcement based on industry best practices.
Accreditation is for four years, during which the
agency must submit annual reports attesting
continued compliance with these standards under
which it was initially accredited.
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CRIME TRENDS

Here is a glance at Part 1 crime trends in the city of Albany during 2019. For more in-depth information and
comparison charts, please review the Annual 2019 Crime Analysis Report.

Part 1 Crimes 2012-2019

1 3

Homicide 0 2 0 0 0 1
Rape 9 7 10 10 12 8 9 10
Robbery 21 27 25 16 21 21 25 16
RIgiSNats 1 5 5 14 1 23 34 43
Assault

Burglary 285 283 216 179 153 162 176 131
Larceny 1,924 1,677 1,394 1,488 1,292 1,227 1,359 1,267
Vehicle Theft 97 147 128 110 112 102 119 104
Arson 8 10 3 13 8 11 21 17
TOTAL 2,355 2,157 1,784 1,832 1,609 1,554 1,743 1,589
Crime reduction -8.41% 2425%  -2221%  -31.68%  -3401%  -2599%  -32.53%

since 2012

P12 Albany Police Department




CRIME TRENDS

Part 1 Crimes Quarter-by-Quarter Comparison 2018 vs 2019

X X X X
(-} (-} (-} (-}
- T - -
) ® O ) )
- - £ - -
- o 2 (2] <
o oS o o

Homicide 1 0 100% O 0 N/C 0 1 N/C 0 0 N/C

Rape 3 1 200% 1 1 N/C 1 3 200% 1 6  -83%

Robbery 1 7 -86% 2 5  -60% 5 8 60% 5 8  -38%

Aggravated . 6 117% 9 13 -31% 9 10 11% 11 6 83%

Assault

Arson 1 4 75% 3 3 N/C 7 11 57% 2 7 71%

L 9 2 350% 11 1 N/C 9 0 1% 10 17 -41%

Business

LAl bi 19 2 -14% 13 23 -43% 26 18 -31% 18 24 -25%

Residence

Burglary - 1 8 -88% 4 9 -56% 18 6 -67% 7 9 -22%

Other

e N e 68  -32% 64 9%  -30% 84 97  -15% 84 87 3%

Vehicle

pralen 25 29  -14% 34 36  -5.50% 20 18 -10% 25 31 -19%

Vehicles

Total

Violent 18 14 29% 12 19  -37% 15 21 40% 17 20  -15%

Crimes

Total

Property 342 367 7% 371 425  -1270% 413 401 3% 347 451 -23%

Crimes

I‘:::e:a'" 360 381 6% 766 888  -13.4% 428 422 1% 364 71 -23%
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PATROL

The Patrol Operations Division consists of one captain and two
patrol lieutenants who oversee four patrol teams. Each patrol team is
composed of one sergeant and seven to eight patrol officers. They
provide 24-hour coverage seven days per week to the city of Albany.
Officers work 12-hour shifts, with rotating days off. Two officers work
from 3 p.m. to 3 a.m. to help cover the road during heavy call-load

times.

The Patrol Operations Division

duties include:  emergency

response to 911 calls, visible
police patrol, trafficenforcement,
vehicle collision investigation,
criminal investigation, response
to tactical incidents, service
of search and arrest warrants,

and interagency response and

support. The Patrol Operations
Division focuses on reducing crime and enhancing public trust
through community engagement.
Support Services Division to identify and address crime trends as they
occur.

Albany Police Department

SPECIALTY ASSIGNMENTS
WITHIN PATROL:

9 Field Training Officers (FTO)

6 Bicycle trained

9 Crisis Intervention Trained (CIT)

7 Special Weapons And Tactics (SWAT)
2 Drug Recognition Experts (DRE)

6 Firearms instructors
2 Canine handlers (K9)

Patrol officers work with the



2019'€ALLS FOR SERVIC!

BY DAY-OF-WEEK BY HOUR-OF-DAY

7,151
6,791 6,767

0
Sunday Monday Tuesday Wednesday Thursday Friday Saturday 12am 1am 2am 3am 4am Sam 6am 7am 8am 9am 10am 11am 12pm 1pm 2pm 3pm 4pm 5pm 6pm 7pm 8pm 9pm 10pm 11pm
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COMMUNITY RESOURCE UNIT

Crime Prevention

Our Crime Prevention and Community Outreach
Programs are a group effort led in large part by the
crime prevention specialist. 2019 was a busy year with
a number of significant events, including the Big Pick-
Up, the Little Big Pick-Up, 3 BULB ceremonies (Bringing
Up Learning Behavior), Treasure Hunt, Safety Camp,
Shop With a Cop, several Coffee with a Cop events, our
first ever Forged in Fire Battering Ram Competition,
Youth Citizens'
Academy, Neighborhood Watch, and Safe and Secure

Citizens’ Police Academy, Police
Seniors Independent (SASSI). And what better way to
stay in constant contact with our beloved citizens than
numerous communication portals including Facebook,

Twitter, Instagram, Nixle, Neighbors by Ring, and TikTok!

Albany Police Department

Code Compliance

Code Compliance works directly with renters, property
owners, private businesses, and public groups to address
blight in the city of Albany. This blight includes excess
vegetation, abandoned properties, houses in disrepair,
and high crime areas. In 2019, the Code Compliance
Officer worked with Adult Protective Services, Senior
Services, Linn and Benton County Mental Health,
multiple volunteer groups, and state/city agencies to
address 327 calls for service.

These calls for service included 25 derelict structures,
seven specified crime properties, six chronic nuisance
properties, and many other livability issues. To combat
some of this blight, multiple City departments including
the Community Resource Unit put on the largest
Big Pick Up event since the Code Compliance Officer




COMMUNITY RESOURCE UNIT

position's development. Through this action, the City
disposed of eight, 30-yard dumpsters of trash that had
been piling up on properties throughout Albany. Due
to its overwhelming success, the City added a Little Big
Pick Up event for the year and filled five more 30-yard
dumpsters.

School Resource Officers

Albany schools are served by

two school resource officers.

Although they spend the
majority of their time in the '
three high schools and four
middle
make periodic visits to the 14
Tasked G
primarily as role models and

schools, they also

elementary schools.

mentors for the students, they A

also take calls for service in the ParRTM

schools as necessary: over 400
total for 2019.

F X
|

Street Crimes

At the beginning of 2019, the Street Crimes Unit included
one sergeant, one traffic officer and two detectives. The
primary focus of the Street Crimes Unit was to investigate
street level criminal activity including narcotics, theft,
criminal mischief, and general traffic enforcement. In
2019, the unit concluded a huge investigation involving
the alleged crimes of two local massage parlors, including
unlicensed massages, promoting/compelling/engaging
in prostitution, racketeering, money laundering, and more.
The operation resulted in numerous arrests, indictments,
and the seizure of almost $100,000 in unlawfully obtained
US. currency. The unit also executed search warrants
resulting in the seizure of drugs and property crime
evidence and was instrumental in the closing down of
drug houses withinthe city. The Street Crimes Unit followed
up on cases initially taken by other officers and several
suspects were eventually identified and arrested for their
crimes. In 2019, the traffic officer conducted over 650 traffic
stops, investigated over 50 traffic complaints, and arrested/
investigated over 50 drug/alcohol impaired drivers. Due to
patrol shortages, both detectives were reassigned to patrol
teams and the sergeant and traffic officer were moved to
the Community Resource Unit as the Street Crimes Unit
was unfortunately dissolved.

2019 Annual Report P17




INVESTIGATIONS

The Detective Unit is made up of one sergeant, three
person and property detectives, two sex crimes
detectives, one certified forensics examiner, one crime
analyst, and one police clerk. The detective unit is
involved in a wide range of felony investigations from
murder to in-depth financial crime cases and remains
The
detective unit reviews and monitors all felony cases

oncall 24 hours per day, 365 days per year.

reported to the patrol division, as well as all cases that
are sensitive in nature; require in-depth interviews;
suspicious deaths; out of city follow-up; digital evidence
recovery; special crime scene processing; and higher
profile crimes or allegations that have the potential
for media attention. The detective unit participates in
tracking crime trends and looking at criminal elements

Albany Police Department

that may be contributing to those trending events,
including pawn and property buyers within the city of
Albany. The unit is an active participant in both Linn
and Benton county major crimes teams, assisting with
major criminal investigations that require manpower
beyond the capacities of any one department. The
detective unit works closely with community partners,
including Child Services within the Department of
Human Services, ABC House, Linn County Parole and
Probation, Oregon State Police, U.S. Marshals Office, ATF,
DEA and the FBI.

The Albany Police Detective Unit was an active
participant in handling over 300 investigations at varied
levels in 2019. The unit served multiple large search
warrants of residences/buildings to recover evidence




INVESTIGATIONS

to support those investigations, as well as dozens of
additional search warrants on a smaller scale. Those
investigations included a murder, multiple robberies,
several shootings and stabbing investigations, as well
as several large burglary rings, felon in possession of
firearm cases, and arson cases.

The Detective Unit forensic examiner and crime analyst
also provide resources in digital evidence recovery for
our agency, as well as for outside agencies in both Linn
In 2019, they processed 244
digital items, including phones, computers, and other

and Benton counties.

digital devices seized in criminal cases. Additionally, the
forensic examiner investigated over 30 internet crimes
against children with a connection to the city of Albany
or Linn County.

b | l |

-y

LINN INTERAGENCY
NARCOTICS ENFORCEMENT (LINE)

The Linn Interagency Narcotics Enforcement (LINE)
team consists of one Albany Police lieutenant, one
Albany Police detective, one Oregon State Police
detective, two Linn County detectives, one DEA
agent, one National Guard counter drug analyst, one
part-time Lebanon Police detective and one part-
time Sweet Home Police detective. This team works
undercover focusing on narcotic investigations
within Linn County. In 2019, LINE made 88 arrests,
referred 79 drug endangered children, dismantled
six local drug-trafficking organizations and assisted
other agencies in a variety of investigations and
search warrants. LINE served 26 search warrants,
conducted 25 buy/bust operations and conducted
67 controlled buys. The dedication of this team
has moved drugs off the streets and placed drug
traffickers in prison.

ASSETS SEIZED: NARCOTICS SEIZED:
$71,379.46 US. currency Heroin 1.8lbs
$39,030.00 3 vehicles Methamphetamine  26.8lbs

27 firearms Cocaine 0.53Ibs

L U I_t |_:( Marp:uana plants 5.99lbs
Marijuana extracts  95.65Ibs

Central nervous 49 pills

system (CNS)
prescriptions
Narcotic prescriptions 107 pills
Misc. prescriptions 270 pills

Mushrooms 3.9 grams
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« § InMemory of Rocky

K9 PROGRAM

In 2019, we were served by three
K9 teams: Patrol K9 Chetco, Patrol
K9 Jager, and Detection K9 Nacho.
All three teams were assigned to
patrol shifts.  During 2019, the
K9 teams were deployed for a
combined 150 times (63 Patrol, 84
Detection, 3 SWAT). They assisted
with 19 apprehensions, provided
20 public demonstrations, and led
to the seizure of over $130,000 in

Retired Police K9 Rocky passed away in April 2019, after serving the

Albany Police Department and the US Army for more than 10 years.

Rocky worked with two
Albany K9 Officers,

Dan Kloss (retired) and
Ben Arthur. He is greatly
missed. It was an honor
serving with you, Rocky.

P20 Albany Police Department

U.S. currency and several pounds of
narcotics.

The K9s live and work with their
handlers 24/7. They train together
weekly, for an annual total of over
200 hours each. All K9 teams at the
Albany Police Department certify
annually to the high standards
set by the Oregon Police Canine
Association.




COMMUNICATIONS CENTER

The Albany Police Department Communications Center
is a secondary Public Safety Answering Point (PSAP)
which s staffed 24 hours per day, 365 days peryear by 10
communications specialists and one communications
supervisor. Communications specialists maintain radio
communications, record field unit activities, and answer
emergency and non-emergency telephone calls all
while entering calls for service into the computer aided
dispatch (CAD) system. Communications specialists
provide support to department employees by handling
investigation requests such as checking people and
vehicles for law enforcement interest, organizing
tow trucks and taxis, facilitating requests to and from
other agencies, taking telephone reports, processing
warrants and stolen property checks while providing
general assistance to the publicc. Communications
specialists work with animal control, public works, utility
companies, and other City departments to address
after-hours problems and emergency contacts from
citizens.

In 2019, communications specialists entered 3,879
warrants and processed 934 warrants for service by
outside agencies. They entered and handled 54,191
CAD calls for service. Of those calls, 21,638 were citizen-
initiated events, 23,968 were officer-initiated events,
and 8,585 were handled by communications personnel.
In 2019,
approximately 76,094 telephone calls on our non-

communications  specialists  processed
emergency, emergency-direct and 911 PSAP transfer
lines.  Communications specialists also facilitated

278,499 radio transmissions on the primary, emergency,

tactical, and back-up channels.

The Communications Center goal for 2019 was to route

Priority 1 calls for dispatch within one minute and
dispatch units to a Priority 1 call within two minutes.
Priority 1 calls on average were routed at 00:46 and
dispatched at 01:40. The second goal was for Priority
2 calls to be dispatched within 20 minutes of being
routed to the open calls screen. On average, Priority 2
calls held for 07:45 minutes.
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PROPERTY AND EVIDENCE

Property and Evidence primarily handles evidence
related to criminal investigations. The unit consists
of one civilian supervisor and two civilian technicians
accountable for intake, storage, security, and release
of all property and evidence taken into custody. The
technicians are also responsible for property found
throughout the city and brought to the department, as
well as safekeeping of items held for arrestees. Found
items are held for 90 days and safekeeping items are
held for 60 days, unless the owner is still incarcerated. If

P22

Albany Police Department

an owner cannot be located or the owner fails to pick up
property, the items are donated, auctioned or destroyed
depending on item and condition, in accordance with
state law. Strict chain of custody procedures must
be maintained at all times to ensure credibility of
investigations and prosecution. In addition, only three
employees have access to the evidence areas: the two
technicians and the support services supervisor. Within
the secured evidence area is a room with a second
level of security that stores jewelry, cash, firearms, and
narcotics. Multiple audits and inventories are performed
throughout the year. When property or evidence is no
longer needed for a case and there is no known owner
or attempts to contact an owner are unsuccessful,
property is destroyed, auctioned, or donated to non-
profit agencies.

During 2019, the property room took in 10,966 pieces of
booked evidence and property and disposed of 3,942
items. The Property and Evidence Unit is responsible
for the storage and tracking of nearly 35,454 pieces of

property.




The
customers visiting our department

Records  Division  greets
lobby and handles a wide variety of
tasks. Records employees provide
vital assistance to both the public and
staff. They provide service at the front
counter and take all non-emergency
phone calls. During 2019, the Records
Division was comprised of one civilian
supervisor, five full-time employees,
and one part-time employee. All
police public records requests are
processed through the Records
Division, ensuring the public receives
timely copies of case reports, 911
audio files, photographs, and more.
The team also works closely with
the Investigations Division and the
City Prosecutor’s Office in handling
criminal filings and other required
They also

documents. provide

RECORDS

background checks for other law
enforcement agencies nationwide
and ensure all reports entered into
the records management system are

accurate.

The Records Division processes police
reports and records. During 2019,
records staff received 3,759 calls for

service, composed 314 reports and
reviewed 10463 reports. A total of
335 sex offender registrations were
completed through lobby contacts at
the police department.

The Records Division oversees the
National Incident Based Reporting
System (NIBRS), a program required
by the State of Oregon for defining,
coding and consolidating crime data.
While no single measure or statistic
can capture or define crime trends,
NIBRS is a good place to start when
comparing crime across  similarly-
sized cities and is the law enforcement
NIBRS  data
accuracy requires daily cooperation

industry  standard.

between Records and the rest of the
police department.
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COMMUNITY OUTREACH

Bringing Up Learning Behavior (BULB)

7 ey s [EE ‘

ALBANY
( POLICE

\

\
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-

Coffee with a Cop
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COMMUNITY OUTREACH

Prescription
Drug Takeback
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VOLUNTEERS & CADETS

In 2019, we enjoyed the
assistance of seven dedicated
volunteers who provided over
1,220 hours of volunteer time.
Our volunteers are led by Lead
Volunteer Connie  Erickson,
who helps ensure that many
of our programs can continue
to operate when our resources
are stretched so thin.  Our

volunteers provided services
for our Neighborhood Watch,
SASSI, and traffic calming programs. They helped
remove abandoned vehicles and issued city ordinance
violations for handicapped parking. They conducted
vacation house checks and graffiti abatement. Our
volunteers also helped us with concerts in the parks

and just about every event the department hosted.

The department also has a cadet program for volunteer

youth ages 16-21. In 2019, we enjoyed the assistance of
five cadets who provided a combined total of 625 hours
of volunteer service, including work at the Veteran's Day
parade, River Rhythms, K9 training, ride-a-longs, and the
cadet academy.

Albany Police Department



PROFESSIONAL STANDARDS UNIT

Retirements

In 2019, three tenured employees retired from the Albany Police
Department. Captain Jeff Hinrichs retired after 29 years of service, with 15
of those years serving as a captain. Sergeant Stephanie Giboney retired
after 25 years of service. Officer
Scott McBride retired after 25 years

of service.

Promotions

Lieutenant Alan Lynn was promoted
to Captain. Officer David Vaughn
was promoted to Sergeant.

Awards

SWORN EMPLOYEE
OF THE YEAR:
Officer Peter Teague

9 CHWBER@E)MME‘RCE'

') OUTSTANDING
PUBLIC SAFETY AWARD:
Officer Koddie Lowery

LIFE SAVING AWARDS:
Officer Jennifer Williams, Officer John Trantham, Officer Blake Miller, and Officer Kyle Libra

/‘ | -~ >
5 e - / 2y 2 ) L= S

=
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PROFESSIONAL STANDARDS UNIT

2019 Internal Affairs Investigations

- Total # . .
()
Complaint/IA type IA complaints Total % Disposition
Conduct/attitude 1 25% 1 sustained
Conduct/policy/services 3 75% 1| SRS

2 administrative closure (retired during investigation)
Force 0 0%

Criminal wrongdoing/

R o . 0 0%
serious noncriminal misconduct

TOTAL 4 100% 4 internal

2019 Citizen Complaints/Inquiries

. TOt?I.# Total % Disposition
inquiries
Conduct/attitude 2 11% 2 unfounded
1 sustained
. . 2 not sustained
0,
Conduct/policy/services 15 79% 11 unfounded
1 exonerated
Force 1 5% 1 unfounded
Racial profiling 1 5% 1 unfounded
Misconduct 0 0% 1 exon 1sustained
TOTAL 19 100% 2 not sustained

15 unfounded
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ALBANY POLICE DEPARTMENT

2600 Pacific Boulevard SW
Albany, Oregon 97321

Lobby Hours: Monday-Friday, 7:30 a.m. - 5:30 p.m.

police.cityofalbany.net

@albanypd  @albanyorpd  @albanypd

Emergency: 911

Non-Emergency Dispatch: 541-917-7680
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